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CAW Local 222 Proudly Serving Our Members For 75 Years 1937-2012 


CLIFF PILKEY 


July 27, 1922 - November 17, 2012 


It is with great sadness that we report the passing of Local 222 Past-President Cliff Pilkey. 
Please see page 15 for a tribute to Cliff. 


Believe In Solidarity 


As Key To Future 


o begin, on Nov. 17/12 workers across 
our province lost a monumental figure 
from Ontario’s labour movement, with 
the passing of Local 222 Past-Presi- 
dent Cliff Pilkey. Brother Pilkey truly 
left his mark not only within the Canadian 
labour movement but throughout our society 
as a whole. Brother Cliff spent his life working 
on behalf of others in an attempt to make our 
workplaces and communities better for all. 
As you can see in the tribute on page 15 
in this Oshaworker, Cliff's contribution was 
enormous and we are all better off as a result 
of his passion and commitment. To the Pilkey 
family, on behalf of the entire membership of 
CAW Local 222, our thoughts and prayers are 
with you as you mourn the loss of such a great 
man. 


Lear Corporation 

The Lear negotiations and brief strike are 
now behind us as our members ratified a new 
collective agreement. We entered these talks 
with the objective of bargaining a new contract 
without a strike, but the employer did not feel 
the same way. During the entire process, the 
company had excessive demands and huge 
concessions on the bargaining table. We found 
their actions and attitude to be extremely of- 
fensive as three years ago, during very tough 
economic times, our members were forced to 
make significant sacrifices and changes to the 
collective agreement in order to secure new 
seat programs and secure their jobs. These 
sacrifices made during these tough times 
amounted to $40 million in savings to the 
company. This round of negotiations, we were 
dealing with a healthier company than three 
years ago. Our goal was to have our members 
rewarded to a reasonable degree and share in 
the company’s success. Unfortunately the com- 
pany did not see it that way and had over $20 


million worth of concessions on the table right 
up to the strike deadline and even at the point 
our members were forced onto the picket 
lines. At the end of the day, we were able to 
move the company off their huge concessions 
and bargain a new agreement that rewarded 
our members and took the company’s hands 
out of our members’ pockets this time around. 
This was possible thanks to the unity and soli- 
darity of our Lear members, along with their 
faith in their Union. I would like to thank our 
Lear members for their patience and solidarity 
during this process. I would also like to thank 
the Lear Bargaining Committee: Scott Bateman, 
Dave Palmer, Ken Pearn, Dave MacDonald, 
Blaine Simpson, Peter Cavanaugh and Brian 
Walsh, who did an outstanding job repre- 
senting the best interests of our members and 
their families, along with Jerry Dias and Jim 
Mitchell from our CAW National office. 


Dependence On Food Banks 

With 2012 coming to an end, we once again 
look back and reflect on the challenges we 
were faced with, while at the same time pre- 
pare for the ones that will be before us as we 
head into the new year. Within our Union, due 
to so many contributing factors, we will con- 
tinue to be challenged, but I ask that we think 
about those who are less fortunate than our- 
selves, especially at this time of year. There are 
still many who find themselves jobless through 
no fault of their own; those who struggle each 
day just to make ends meet; people of all ages. 

The need for Canada’s charitable food as- 
sistance programs grew in 2012 and these 
agencies are now assisting more people than 
ever before. Over the past four years the need 
for food banks has increased significantly. Ac- 
cording to the 2012 Hunger Count in March, 
882,188 Canadians received sustenance from 
a food bank in our country. This demonstrates 


NO OSHAWORKER IN JANUARY 


Like last year, we will not produce an Oshaworker in January. Instead we will combine 
January and February's issues and release it at the beginning of February. This change is due 
to the tight scheduling times created by our Christmas holidays and the holidays at Thistle 
Printing, our unionized printer. This change also helps our Local by reducing production 


costs. Thanks for your understanding. 
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an increase of 2.4 per cent over 2011 and is 
31 per cent higher than in 2008 before the 
recession started. Even those who we might 
least expect to need a food bank now include 
working people, two-parent families, seniors 
and homeowners, all experiencing a higher 
rate of assistance than in the past. 

Children and youth, though only 21 per 
cent of our population, result in 38 per cent of 
those helped by food banks. The use of meal 
programs is 23 per cent higher than the level 
reported in 2011 and 27 per cent greater than 
in 2008. 

During the Hunger Count survey period in 
March 2012, 93,000 people requested help 
from a food bank for the very first time; 22 
per cent of food banks reported an increase 
in use of 25 per cent or greater between 2011 
and 2012. 

Statistics Canada reported that employment 
earnings of middle and lower income Can- 
adians have been stagnant or declining since 
1980. With this decline in income, many jobs 
just don’t pay enough for people to heat their 
homes, cover the rent, clothe their families, 
pay utilities and provide three square meals 
every day. They are forced to make choices 
and sometimes they reach out for help, in- 
cluding to food banks. 

Sisters and Brothers, thanks to our National 
and Local Social Justice Funds, we are able to 
contribute to a large number of food banks 
throughout our communities and Region, but 
as you can see, the need continues to grow. So 
please, where you can, make a donation to a 
local food bank that will help assist the thou- 
sands who are less fortunate than ourselves. 


Candlelight Vigil 

Once again this year our CAW Local 222 
Women’s Committee hosted their annual 
Candlelight Vigil on Dec. 6th, begun in mem- 
ory of the victims of the Montreal Massacre 
now extending to commemorate all women 
who have lost their lives to violence. Violence 
against women is the world’s largest and most 
persistent human rights violation and Canada 
is no exception. 

Over 50 per cent of Canadian women will 
experience violence and most will know their 
abuser. One in four women will experience vio- 
lence at the hands of an intimate partner. It is 
an issue that continues to plague our society 
despite increased awareness of women’s rights 

see BELIEVE - page 3 


GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


Time Off Issues Need To 
Come To Union’s Attention 


lant Population as of Nov. 16/12 


Production 

H@ Active: 3,008 
(includes 3 Trades members with 
enough Production seniority to 
be at work) 

@ Layoff: 199 

(includes 22 1C members and 32 Trades 

members who were working in Production 

at the time the third shift was removed) 

S&A: 182 

LOA: 13 

Inactive SWEs: 353 

Total = 3,755 


Skilled Trades 

™@ Active: 482 

@ Layoff: 129 
(includes three members still working in 
Production) 

@ S&A: 15 

m@ LOA: 6 

@ Total = 632 

As a result of the third shift reduction in 
Consolidated the plant levelling is complete. 
The present seniority date to hold in the Pro- 
duction side of the house is Oct. 21/04. Having 
said that, there is still a handful of members, 
approximately six, who have this date and 
have not been recalled. 

There are no members at work that do not 
have enough to hold Oshawa-wide. It is also 
important to mention that this levelling was 
done within 21 days. 

On the Trades side of the house the incen- 
tive canvass is complete, with a total of 53 
Trades members signed up to retire as a result 


of the canvass. These members will retire by 
the end of the 2013 calendar year. 

Both plants continue to be scheduled over- 
time on Saturdays and the present schedule is 
up to and including Dec. 15th. 

At the present time the Company is not con- 
templating every Saturday be scheduled over- 
time in the Flex plant for the first couple of 
months of 2013, due to the fact this is when 
the next generation Impala is beginning to be 
launched as saleable units and they want to 
make sure the quality matrix is where it needs 
to be. 

The Company has hired approximately 50 
TPTs in the last couple of weeks. This should 
help with members getting time off as a re- 
sult of both plants working ongoing overtime. 
Also there is presently no seniority members 
on layoff who wish to function as TPTs . If any 
seniority member wishes to function as a TPT 
they will be placed in the plant in accordance 
with the Collective Agreement. 

It is important that if you ask for time off 
and your supervisor just says no for the sake 
of saying no, then call your shop floor rep 
and find out why you are not being accommo- 
dated. One thing for certain is as a Union we 
cannot fix it if we are not aware of it. 

I have also been approached in regards to 
management working on the line. I want to be 
very clear that in accordance with Par. 165 
of the Master Agreement where it states that 
management shall not be permitted to per- 
form work on any hourly rated job except in 
the following situations: 

(1) In emergencies arising out of unfore- 
seen circumstances which call for immediate 
action to avoid interruption of operations; 
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(2) In the instruc- 
tion or training of em- 
ployees, including dem- 
onstrating the proper method to accomplish 
the task assigned. 

I want to be very clear that the following 
work is not considered an emergency which 
would result in management performing work 
on a regular basis: 

— repair work to the product 
— performing work to eliminate gaps in pro- 
duction 

If you witness management working on 
hourly-rated jobs, call your committeeperson 
immediately and document the type of work 
the member of management was performing. 
We require this information to take to upper 
management or use as facts for a grievance if 
need be. 

At Oshaworker deadline, the Company is 
still forecasting the third shift in Flex will be 
added in the first part of 2013. I would say it 
would most likely be in late spring as the Com- 
pany will want to make sure the new Impala is 
at consistent quality levels before adding the 
shift. 

The two-shift operation in the Impala plant 
is presently slated for the first quarter of 2013 
as the Company continues to get fleet sales. For 
the present Impala, the second shift’s future 
will rely strictly on fleet orders as the old Im- 
pala will not be available as consumer orders. 

Since this is the last article prior to Christ- 
mas, I would like to take this opportunity to wish 
everyone a safe and enjoyable holiday season. 

As always I can be reached at 905-644- 
2480, mike radio 2480 or by email at greg. 
moffatt@gm.com.# 


Believe In Solidarity As Key To Future 


— continued from page 2 


and issues throughout the country. The lack 
of affordable housing, childcare, access to 
education and training including adequate 
access to legal, health and income supports 
all play a major role in increasing vulnerabil- 
ity to violence in homes, workplaces and in 
our communities. 

Each year in Canada, violence and abuse 
drives over 100,000 women and children 
out of their homes and into shelters. Vio- 
lence against women costs Canadian society 
$4 billion each year and takes an incalcul- 
able human toll. 


Violence against women is a widespread 
social issue demanding immediate atten- 
tion. As men throughout our society, we 
must do everything within our power in 
playing a role to end this violence against 
women. 


In Conclusion 

With this being the last edition of our 
Oshaworker for 2012, I would like to 
thank the entire membership for your sup- 
port and unity throughout the year. 

Once again we were faced with many 
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challenges to deal with as workers and that 
will continue as we head into 2013. No mat- 
ter what we must face, the key to our suc- 
cess will be our solidarity as we resist the 
attacks on our livelihoods by our employers 
and a government that will continue its at- 
tempt to erode what Unions have been able 
to put in place for decades, to benefit their 
members and thus society in general. 

In closing I would like to wish you and 
your loved ones a Merry Christmas and all 
the very best in the New Year. 

In Solidarity. 
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Good Jobs Pledge A Way Of 


Getting Government Attention 


o begin, I would like to pass along condolences to the Pilkey 

family from myself, the Executive Board and the membership of 

CAW Local 222. Brother Cliff passed away on Nov. 17/12. Cliff 

spent his life representing working men and women, from the 

shop floor of General Motors, to the presidency of Local 222, 
to the provincial Government offices, to the presidency of the Ontario 
Federation of Labour and many elected positions in-between. His con- 
siderable achievements are to be celebrated and remembered at our 
Local Union Hall for years to come. 


Please Take The Time To Sign 


The Good Jobs Pledge 

The Good Jobs Pledge is an initiative that the CAW started to bring 
awareness to our Federal and Provincial Governments, along with the 
general public, of the need for an overall strategy for keeping good jobs 
in Canada. 

In the past there was tariff protection for Canada’s important indus- 
tries. There was a recognition that inequities in the world required that 
our ways of life needed protection. When free trade first became the 
right wing’s answer to all our problems, it was sold as a benefit to the 
world, but it has become more and more a benefit to those that exploit 
labour, human rights, the environment, and those who undermine the 
industrial nations in the name of capitalization. Millions of Canadians 
are literally subsidizing the wealthy by working for low wages with very 
few benefits and no pension plans. Open markets and global compe- 
tition have done nothing for consumers or the working class. It has 
padded corporate profits with government consent, and it has lowered 
corporate tax rates to the lowest level in years, and drives down work- 
ers’ wages. Add it up, the middle class and society lose on every count. 

Other countries around the world support their key value-added in- 
dustries with pro-active policies, including fair trade policies. It’s time 
Stephen Harper and Jim Flaherty put Canadian families ahead of corpor- 
ate profits. 

If you haven’t had the opportunity to sign the pledge sheet ask your 
elected representative for one and take the time to have your family and 


friends sign also. The pledge sheet is also available 
at the front desk of the CAW Local 222 Union Hall. 
On Novy. 14th and 21st our CAW Local 222 Educa- 
tion Committee held union seminars at our Local 
Hall which were very well attended. I would like 
to thank our Education Committee and instruct- 
ors for a job well done. The Education Commit- 


DALE 
tee’s objective is to promote all aspects of edu- MILLSON 
cation affecting the welfare of our members, the sa rar ma 
Union and the labour movement. SECRETARY 


I would like to wish everyone a very Merry 
Christmas and a Happy New Year. 


Ontario Shores Donation 


CAW Local 222 President Chris Buckley and Financial Secretary 

Dale Millson present a donation from Local 222’s Social Justice Fund 
to Neil Hannam, executive director of Ontario Shores Foundation for 
Mental Health. 


CAW LOCAL 222 EXECUTIVE BOARD 


President - Chris Buckley 
Financial Secretary - Dale Millson 
First Vice President - Ron Svajlenko 
Second Vice President - Mark Sanders 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms - Wayne Andrus 
Guide —- Phil Goodwin 


LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Logistics In Motion (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Johnson Controls (Whitby) 
CEVA Logistics Supplier Park (Oshawa) 
syncreon Supplier Park (Oshawa) 
Auto Warehousing Canada (Oshawa) 


Barry Grills Colin James ¢ Teri MacDonald 


Larry Williams (Johnson Controls) 
Tom Laughlin (Logistics In Motion) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Bob St. Jules (syncreon automotive) 


Trustees Board Member At Large 
(Balance of Local) 


Kevin Kent 


Female Board Member At Large 
Kim Martin 


Retirees’ Representative 
John Redko 


Board Members At Large 


Americus Logistics (Ajax) 
syncreon automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 
St. Marys Cement (Bowmanville) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 
AGS Automotive (Oshawa) 
Mills Motors Buick GMC (Oshawa) 
Pilkington Glass (Whitby) 
Roy Nichols Motors (Courtice) 
Jones Lang LaSalle (Oshawa) 
Mercedes-Benz Durham (Whitby) 
Aditya Birla Minacs (Oshawa) 
Kerr Industries (Oshawa) 
Columbus McKinnon (Cobourg) 


Auto Warehousing Supplier Park (Oshawa) 


Abednego Environmental (Oshawa) 
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Editor Editorial Board 
Joe Sarnovsky Chris Buckley ¢ Dale Millson e Bill Mutimer 


To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 
material submitted. 


The Oshaworker is published by Local 222 of the LUMA@APSL 


National Automobile, Aerospace, Transportation 


and General Workers Union of Canada, 
1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


905-723-1187 1-800-465-5458 — Fax 905-436-9515 
E-mail: local222@cawlocal222.com @ Web: www.cawlocal.ca/222 
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CAW LOCAL 222 
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OSHAWA, ON L1J 8L4 
email: local222@cawlocal222.com 


FINANCIAL REPORT } 


CAW Local 222 Financial Report 
Covering The Month Of September, 2012 


Wotal RECEP Sas ssctsss sesersassesisricearasinenmenorndinmacmes $ 580,784.62 
WOtal. EXPOUSE i. scsete ccerasiiaeiaccepetaseciaoueiredunstieeercierccesns 530,934.81 
Sur pls (WCNC) ivi ccoprsecrdccorcceniccorm dean ndnccs $ 49,849.81 


CAW Local 222 
Balance Sheet As At September 30, 2012 


ASSETS 

CURRENT ASSETS 

CASI ses estes catches esucsvsses taattiosaetessasseeceestteesssttssiiies 362,474.56 

Bank......... . 1,266,787.51 

Total Bank.... 1,629,262.07 
Deposit — AWCU........... 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . 12,000.00 
Short Term: InvestMens wisvssvcivssseveesesssesessvercereninitanetiaranwen _1,372,185.48 
TOTAL CURRENT ASSETS ........cccccccccsssssssssssssscssssssssscssssssssssssssesssseeee 3,091,257.11 
Fixed Assets 

Wiad ss 2 secccosesssssccrea dest ssssteh avetessvvss deuiitasssasssssignntannsedtittittina dean 615,195.00 
Buildings .. 2,829,533.00 
Equipment 92,627.61 
Total: Fixed ASSets ........c.cccccccccsceccseeeseeesesteseseeseseeseseeeseeteneeneneenenes 3,537,355.61 
TFOTAL ASSETS 5s ssesssscscssiseseisssccasasssasssssescvssssnsnavesccepsvpessaetsersvanswvnans 6,628,612.72 
LIABILITIES 

CURRENT LIABILITIES 

AcCotnnts Payable sjinsyssccdssasserssesseavesicasvesacasssssssaveassstsscesssssvscccvssaseesuninse 421.16 
Accrued Liabilities ... 1,322,617.89 
Vacation: PAyADIC ;:55:sscazve- scars csavsuapaprisnapseonenneesevnscccsceceeceezesseescaasssaazaast —612.69 
UI Payableis.ssssisccn 

UI Payable — Lost Time .... : 

CPP Payable — Lost Time ...........ssssssssesecsseesseenseessees 1,686.34 

INCOME TAX Payable: ..sssvecseceseenssvernnntsecrnsoveeansoneeeses 4,233.84 

Income Tax Payable — Lost Time... ; 

Receiver’ General Payable vsitisitccceissssscsiislosssasstisetd asccustecreeesuoatanainaats 11,187.15 
BHT Payables ssccssssvsavsiseczssssessisssassssssessssssssossnassssevssteisstetsssessissensssesvenaesy 4,671.99 
Union Dues Payable. 1,178.22 
AWC. ssissssseannens 2,548.85 
Family Support .... 59,332.20 
Charitable Deductions.. 2,325.79 
WCB Payable........cccseeeee 34,142.21 
Due Re:Duplate Council Fund... —90.85 
Retired Members Fund ........ 67,200.64 
RECO ATION FOG ossi5isicerrvenssncedecsencseesesceussecsessetecovestesostssevieséestasesttassaiesd 5,811.10 
Lear Whitby: Adjustment Fund tiss...cccccssscccccissssstssossensastvesccorssevssssaccseassians 0.00 
TOTAL CURRENT LYABILITIES ..000..0. cece eeeeteteteeeeeeseeneneeee 1,441,606.92 
TOTAL LIABILITIES ...cccccccccccccccccccccccccccccsssssscsssssccccccecceccccsnsssssssnssvesen 1,441,606.92 
EQUITY 

NET ASSETS 

Net Assets . 5,046,581.41 
Surplus ':seiscsssssesesssiis : 140,424.39 
TOTAL NET ASSETS... . 5,187,005.80 
TOWAU EQUITY: cossssvecccesssenves Hisssarresissstisstaaiceis verniioannnnsevesenensesions 5,187,005.80 
LIABILITIES AND EQUITY .......ccssssssssssssssssssssssssssssssssesssssseseseeetsssssn 6,628,612.72 
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CAW Local 222: Income Statement 
September 1-30, 2012 


REVENUE 

INCOME 

Membership: Dues jvissssssvvesvescsseressasoossenarenvaunanrannenenenieess 531,988.33 
Liviiblils) areeeemeeerecececeerecanet eerie rererren reece rere 370.00 
D-W.Bs RECCIUIS ss sssscissccesssttisvrtvasinavevanece nnanasesensersst annie 27,095.83 
Hall Maintenance... 2,533.25 
Staff Wage: Recoveries scsscsissssscasvescesssssossssenssstvesusnssbeagseceescevansvavcsncesdornees 1,649.40 
Miscellaneous Collections .........c.cccccssseessesssseeseeseseeteseeteseseeseseeseseeeses 2,714.16 
Oshaworker 3,123.56 
REGHEALION cs csescessssevssssassevecvsvevcececsssacoxeenenisseasansanaasiadieararn oeavecesectnttess 3,660.00 
Reise sirieeeeccecnaae aaanniastnasaniaunmmmaniaies 7,425.00 
Telephone IHCOME scsscsscssssissisaean annie cnessssesrscaganniniee 225.09 
TOTAL REVENUE 3 ssssssisiisssidaesecccciacssssesaasssacessaasiiiabdieseseesvaavvsveevraeveeds 580,784.62 
EXPENSE 

OFFICE AND BUILDING 

Kinployee Salaties ssicsiciccunenveennissiiserseerirauawienarstiatennrenensetass 56,714.13 
UN EXPONSO ssssscscsssscccossnrniicceusnresnanannien 1,670.53 

CPP Expense... ws 3,357.08 

WCB EXPONS€ sdeceesceetdediciiusiieiianets as oeemnataaataniieass 225.06 

FAURE PCNS6 cesssssitiencnciernrrnansninrnenieinaeis 2,451.58 

Other Benefits......0.c.cccccccscssssssscscsesesssscssssssseeeees 15,894.66 

Employee Benefits and Insurance ..........ccscssesesseseeseeeeseeeseseeseeseeneese 23,598.91 
Hall Expenses .........ceeeesseeees ” 399,93 
Miscellaneous purchases... rsvstsssats tua rei cvsveeosbvapaagamenenscoseses —115.00 
Building Maintenance... soanassiay ponaneabgeastioebonssons devesvabovents 2,348.26 
Realty Taxes... as 17,581.56 
Telephone sssisssvsssssscecescssvevvenssevesvsssvesnvenvansuvsstesonsustinds sass ososesis 3845004 00¥a%8 3,132.74 
Office Supplies and General Expense ......0..0.c ccc —309.89 
Officers Expense ......c.c eee 3 400.00 
PHOLESSIOTIAl :scc¢scccéicccoscesaisvsibsasvusvsvasoseneosevvveaccuscsnvaevsescsssagscaiagsaysHoebieed® 3,895.11 
Total Office and Building sisi cvcsccscsiusariiseniaaiorin ences 107,645.75 
ORGANIZATIONAL 

Per Capita — Ontario Federation of Labour............... 5,040.63 

Per Capita — Durham Labour Council........0...8 1,568.60 

Per Capita — Lindsay Labour Council 31.60 

Per Capita — Northumberland Council 4.80 

Per Capita — GM Intra Corp Counccil ...... ee 1,220.50 

Per Capita — CAW Assessment .. 286,409.35 

Per Capita — CAW Council ....c.cssssessessssssssessessees 5,303.18 

Total Per Capita... ceccescessecsesecseesesecseesnesneesessuecsecsnesnecsesssaneeseeaneeneess 299,578.66 
Lost Time: Wages and Benefits ...........cssssscssssessecssessecctecsecstesuesseeseesseeseens 69,004.17 
Lost Time Expenses M&E&H .. ss 7,141.76 

Lost Time Expenses — Hotels.. 22,638.42 

Lost Time Expenses ysisisssiisssisicevsesscsscicsssronviervesatussssstasscereeerrsansctevesverineen 29,780.18 
Misc; Election: Costs 's:cc:ccisissiisecsessssssssvvavaviisritaneiincetiercessteoseceannts 227.60 
Education 3 723.87 
Investors Group Trust — Staff Pensions ......0..c eee eeeneeeeneeeenee 5,755.68 
Political Education iesccictinnniiainsaiisiiuisnnnesiicmuumeaniauns 17,508.90 
Recreation 3 1,000.00 
Welfare and domations .......c.cccccccccccccscsesssssssssesscscscscscsesecsvsvssssseeseeseseees —290.00 
Total Organizational ........0..0..cccesccscecssesseeseessecsecstesseeeeesnesseesnesneeneeene 423,289.06 
TOTAL EXPENSE 55 é¢sissusesieeevvcesssaevassevcsovasossaedovenvisdacacsouaaa nasi titeeetses 530,934.81 
NET INGOME 02: c:3cccsstssssssnsssiscssiciarnssnnniesanianiniemanveeeecsetaees 49,849.81 
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s you know, the CAW recently reached and ratified new con- 
tracts with the Detroit Three automakers. Once again we man- 
aged to reach all three deals without a work stoppage. The 
new contract reflects the main priorities set out by the union 
before the talks began: 

1. Resisting company demands for more concessions (despite their 
improving finances). 

2. Finding a way to reward CAW members for their sacrifices that 
helped the industry survive the 2009 crisis. 

3. Position ourselves well (despite the overvalued Canadian dollar) 
for future investments in our plants and our products. 

We think the strategy worked well. Annual cost-of living bonuses pro- 
tect the real value of our wages, without adding to our fixed costs. And 
the new-hire grow-in system rewards companies for new investments 
and new hiring, but without creating a permanent two-tier system (like 
the U.S. has). CAW members recognized this was a good deal in tough 
times, and ratified the contract strongly. 

But the one feature of 2012 bargaining I found most gratifying, was 
our ability to preserve the all-important principle of pattern bargaining. 

Pattern bargaining is a tradition we have built up in Canada for sev- 
eral decades. We establish core compensation standards (wages, bene- 
fits, pensions, time off) in our Master contracts, and then we ensure 
that those standards apply across the industry. After many years, the 
companies know well that our members believe strongly in the pattern 
principle, and will act to defend it. Internal solidarity on our part dis- 
courages any single company from trying to break the pattern. 

Of course, particular companies will still try to break the pattern, 
when they think they can get away with it. The last one who seriously 
took us on was General Motors in 1996. That sparked a three-week 


Season’s Greetings 
from Joe Sarnovsky 
Oshaworker Editor 
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The Importance Of 
Pattern Bargaining 


KEN 
LEWENZA 
work stoppage, that ended when the company NERONAL 
finally accepted the pattern agreement initially PRESIDENT 


reached with Chrysler. 

In 2012, once again, ominous signals were sent from the automakers 
that the “days of pattern bargaining were over.” They argued that the 
industry's recent crisis proved that pattern bargaining was a thing of the 
past. Some government and media commentators also argued that pat- 
tern bargaining was an outdated artifact, saying the time had come for 
the CAW to give up this long-fought principle. 

To the contrary, pattern bargaining is actually more relevant than 
ever. It’s essential to defend the industry’s level playing field in com- 
pensation. As companies grapple with the continuing financial fallout 
from the 2009 meltdown, we can’t let them take it out on the workers: 
squeezing our members all the harder, to offset their financial problems 
elsewhere. 

As soon as we open the door to variations between companies in 
compensation, then the principle of the level playing field starts to break 
down. Through the solidarity and discipline of our elected bargaining 
committees (both master and local), we defended the pattern complete- 
ly in 2012. We reached the initial deal with Ford. It was a thoughtful, 
careful contract: one we knew could work for all companies (not just 
Ford). 

But as always, the others complained they couldn’t “afford” the deal 
(even though it offered significant savings on new hires). However, GM 
and Chrysler knew they would face a historic confrontation if they tried 
to break the pattern. So they quickly accepted it, and the level playing 
field was preserved. No company can win a competitive advantage by 
taking advantage of the insecurity of their particular workers. That’s in- 
credibly important in today’s desperate labour market. 

There is no way we could have negotiated this deal, without the power 
of the pattern in our back pocket. 

Even the non-union automakers in Canada (Honda and Toyota) 
pretty well follow our pattern. Not out of the goodness of their hearts, of 
course, but because they are trying to prevent successful union drives at 
their own plants. General wages, benefits, and pensions largely follow 
the CAW pattern (at least for their senior workers). 

There are still many benefits of union membership that the workers at 
Honda and Toyota miss — such as secure seniority rights, grievance pow- 
ers, and limits on contract and temporary workers. But base compensa- 
tion levels are deliberately set to follow the CAW pattern. When we get a 
raise, they get a raise, and that’s a good thing: it limits the degree to which 
our own employers can use the non-union plants as a lever to drive down 
our own wages. (I believe that eventually workers at those companies will 
see the benefits of collective bargaining, and will join the union.) 

We can’t take pattern bargaining for granted. The companies hate it, 
and governments would be glad to see it disappear. Pattern bargaining 
only exists because our retirees and current members have fought for it. 
And we have to be ready to keep defending it, or else future generations 
will lose this crucial tool. 

As you know, the CAW is now entering a process to form a new, strong- 
er union together with the Communications, Energy and Paperworkers 
union (CEP). The CEP also recognizes the value of pattern bargaining 
(which they use in paper, energy, and other sectors). I am hopeful that 
together we will be able to spread the virtues of pattern bargaining to 
even more union members in the future. 

Thank you for your support and solidarity in defending our pattern 
bargaining system in 2012.9 


CAW2= TCA 
LOCAL 222 


Notice of Union Election 
CAW Local 222 Executive 


One (1) President Three (3) Trustees 
One (1) First Vice President One (1) Guide 
One (1) Second Vice President One (1) Board Member-at-Large (Female) 
One (1) Financial Secretary One (1) Board Member-at-Large (Balance of Local) 
One (1) Recording Secretary One (1) Sergeant-at-Arms 


One (1) Editor, Oshaworker 
Two (2) Service Representatives 
Two (2) Alternate Service Representatives 


CAW Council Delegates: Notices to be posted in each CAW Local 222 Unit 


Nominations open Monday, January 14, 2013 at 10 a.m. 
with cards available at the CAW Local 222 Union Hall 
Nominations close Monday, January 21, 2013 at 10 a.m. 


Election At All Units Other Than GM Election At GM 
Monday, February 4 to Friday, February 8, 2013 Monday, February 11, 2013 
Dates, times and locations to be posted Times and locations to be posted 


Advance Poll 
Friday, February 8, 2013 
8:00 a.m. to 4:00 p.m. — CAW Local 222 Union Hall 


Voting also open at the CAW Local 222 Union Hall 
Monday, February 11, 2013 — 8:00 a.m. to 11:30 p.m. 


CHANGE YOUR ADDRESS 


Before you move, please notify the 
CAW Local 222 Union Hall of your new address. 


Your Oshaworker will not be delivered because of incomplete addresses, 
incorrect postal codes or a missing apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458 
or email marlenes@idirect.ca to ensure you get the next issue. 
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Photos by Joe Sarnovsky. For more photo coverage of 
this story, view CAW Local 222’s flickr collection 
at www.flickr.com/photos/cawlocal222/collections/ 


LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Lear’s Solidarity 
Weathered The Storm 


isters and Brothers, 2012 is quickly 
coming to an end, but will certainly 
be remembered by the member- 
ship of Lear Whitby. For the first 
time in our 26-year history, we were 
forced to go on strike from Oct. 27-29/12. 
This strike was not about a membership look- 
ing to make unreasonable gains. This strike 
was about protecting what we have in order 
to maintain a decent standard of living. It was 
about standing up to the greed of the one per 
cent. Together we sent a strong message that 
enough is enough! 

I want to again thank each and every mem- 
ber who stood on the picket lines in the rain 
and wind to defend what we have worked so 
hard to achieve. As we sat at the bargaining 
table, our strength came from your unity and 
support. Together, we “weathered the storm.” 
Thanks to CAW Local 222 President Chris 
Buckley, CAW National Rep Jim Mitchell and 
CAW Assistant to the President Jerry Dias for 
their tireless efforts at the bargaining table. 
I also want to thank the thousands of mem- 
bers from the other units within Local 222, 
and men and women from our community for 
their overwhelming show of support. I would 
especially like to thank the bargaining com- 
mittee, and their spouses for the sacrifices 
they made during this process. There were 
many late nights and missed time with family 
in the last few months. I would like to recog- 
nize and thank my partner Janet and our family 
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for their support and for putting up with me 
while we were in bargaining. Without strong 
support at home, I don’t think any of us could 
do this job. I cannot begin to recognize the 
people who were part of our fight, but you all 
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know who you are and 
we thank you as well. I 
would once again like 
to recognize Todd Richards and Dave Van Lith 

see LEAR’S - page 9 


CHAIRPERSON 


Lear’s Solidarity Weathered The Storm - continued trom page 8 


for the incredible job they did in the plant 
while we were at bargaining. 

We have several members who are taking 
advantage of the negotiated packages and re- 
tiring as of Jan. 1/13. On behalf of the entire 
membership, I want to congratulate all of you, 
and wish you all the best. Good luck to George 
Boeck, Tony Bovduns, Dave Moores, Jim Buk- 
er, Paul Goetz, Alex Wilson, Dave Perrault and 
Dale Tracey. Here’s to a long and healthy re- 
tirement! These incentives not only look after 
some of our senior members, they also help to 
protect our junior members by offering some 
job security. We have recently had several new 
members complete their probationary period. 
On behalf of your committee, I would like to 
welcome you to our membership, and remind 
you that if you have any questions or concerns, 
you can reach me by email at sbateman@lear. 
com or by phone at 905-436-0400 ext 358. 

There have been several members who have 
asked about our Women’s Advocate position. 
The question has been why we don’t have a 
“man’s advocate.” We are fortunate to have 
the negotiated language that allows us to have 
a Women’s Advocate, and equally as fortun- 
ate to have Eva Guta who holds this position. 
Eva is not only our Women’s Advocate, she is 
also our CAW Harassment Rep. Eva more than 
meets the criteria to fill these positions and 
is very involved with those less fortunate or 
in crisis outside of the workplace as well. We 
are equally as fortunate to have the negotiated 
language that allows us to have an Employee 


Assistant Program rep. Wade Gallant holds this 
position, and again, is more than capable of 
performing the duties required. Wade is not 
only there for members who suffer from ad- 
diction, he is also very involved in assisting 
our members in day-to-day struggles, such as 
marital or family problems. Although our pro- 
cess is highly confidential, Eva and Wade often 
share resources and have helped many of our 
members. Many of us, especially at this time of 
year, can feel overwhelmed and often are not 
sure who to turn to for help. Sisters and Broth- 
ers, you don’t have to look too far to get the 
assistance you need. Eva Guta or Wade Gallant 
can be reached at 905-436-0400 ext 373. This 
line is confidential. Please do not hesitate to 
contact Eva or Wade if you need any help. 


The launch of the new Impala has been de- 
layed, and at the time of writing, is scheduled 
for Feb. 18/13. This information is current at 
time of writing, but subject to change. There 
are several members who are on layoff and 
have received extension notices. Hopefully we 
will see you all back in mid-January. 

Please take the time to think of those who 
are less fortunate as you do your shopping this 
holiday season. There are toy and food drops 
throughout the malls. Our Union prides itself 
on looking after the community and a little 
goes a long way to help those in need. 

In closing I would like to wish all of you a 
very Merry Christmas and a Happy New Year! 
Enjoy the time off with your family and friends. 

In Solidarity. 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


Lear Membership Should Be 


Proud Of Its Solidarity 


isters and Brothers, another year 
has come and gone and with chal- 
lenges and accomplishments com- 
bined, we have quite a lot to be 
proud of. 

We have a new Collective Agreement and 
this didn’t come without struggle. After 26 
years of reaching a settlement without a strike, 
this time we had no choice but to withdraw 
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our labour. Never under- 
estimate corporate 
greed and the extent it 
will go in an attempt to 
control the 99 per cent 
— you and me. Those 
days we spent on the 
picket line brought us 
closer together and re- 
inforced the solidarity of the entire member- 
ship. Thank you to our bargaining committee, 
Local and National Union leadership for your 
efforts and determination in standing up for 
us at the bargaining table. Many thanks go out 
to all those who came out and supported the 
members, fed us and gave words of encour- 
agement while we picketed. Not even a hur- 
ricane stood in the way of our membership, 
sending a message that we will not back down 
or waver in our determination and solidarity. 
Enough is enough! 

I am very proud to report that collectively 
this year our membership raised approxi- 
mately $6,000 and donated to various local 
charities such as Distress Centre Durham, 
Boys and Girls Club and Durham’s Dreams 
and Wishes Charity. Thank you very much to 
all who got involved and made it possible. We 
are a truly caring membership and regard- 
less of our own struggles we find time and 
resources to share with those less fortunate 
than we are. This is a true reflection of who 
we are. 

In closing I would like to wish everyone 
Merry Christmas, happy holiday season and a 
happy and prosperous New Year! 

Always! 


GUTA 
LEAR UNIT 
WOMEN’S 
ADVOCATE 
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SPECIAL NOTICE: Union Makes Gains For Workers 
From Closed PGW (PPG) Plant 


Legal representatives from the CAW National Union filed docu- 
ments with the Financial Services Commission of Ontario re- 
questing a review of the compliance of the wind-up benefits for 
the members of the CAW who lost their jobs or were forced to 
retire as a result of the Company closure in Oshawa. 

As a result of this, a Revised Actuarial report has been pre- 
pared by Eckler Consultants and Actuaries. This review defines 
that 90 of our members will be contacted by the company to 


receive supplemental payments. The payments depend upon 
the members’ credited service with the company. 

If you were employed with PGW, make sure they have your 
correct contact information by calling 1-888-774-2121. Once 
you receive the package, respond to them promptly. If you are 
unsure about how to fill out the paperwork, come and see a 
CAW Local 222 service rep. They will help you fill out any forms 
so you can get the extra payments you deserve. 


Americus Bargaining Committee 


Working With National Union 
On Transition 


n Oct. 30/12 a formal announce- 

ment was made at our warehouse 

that the decision has been made 

by Loblaw that effective Jan. 1/13 

Logistics In Motion would be 
taking over the management of the freight 
handling, dunnage and sanitation functions 
that Americus Logistics currently manages. 
The announcement came just prior to our 
Union giving the Company a notice of intent 
to bargain on Nov. 7/12. This contract ex- 
pires on Jan. 31/13. 

On Nov. 8/12 the Americus bargaining 
committee, along with the LIM bargaining 
committee, met with CAW Local 222 Presi- 
dent Chris Buckley and CAW National Staff 
Rep Shane Wark to discuss this transition to 
LIM. As of the Oshaworker deadline, we 
are awaiting a formal opinion from the CAW 


Canada Legal Department. After we do re- 
ceive the opinion, we will schedule a joint 
Americus/ LIM Special Membership meeting 
to discuss the issue. A formal notice will be 
posted regarding the date and times of this 
special joint membership meeting. Please 
ensure that you check the Union Bulletin 
Boards for any further updates as we move 
forward with this situation. 

Your bargaining committee has held sev- 
eral meetings with Shane Wark regarding 
this announcement. We are moving forward 
with our negotiations with the Company. 
There was a membership meeting on Nov. 
19/12 at which time your bargaining com- 
mittee along with Shane Wark presented our 
proposals to the members for the renewal 
of a Collective Agreement with the Company. 
These proposals were taken from the Bar- 


gaining Surveys that 
the members submit- 
ted to the Bargaining 
Committee. 

On behalf of your 
Bargaining Commit- 
tee, I would like to thank the membership for 
your continued support at this time. We will 
continue to update you as we move forward 
with our collective bargaining and with this 
transition to LIM in the New Year. 

On a final note, I would like to take this 
opportunity to wish everyone “Happy Holi- 
days.” Enjoy your time spent with family and 
friends during the upcoming holiday season. 

As always I can be reached at 905-619- 
7050 ext. 5157 or by e-mail at carrie.bail- 
ey@hotmail.com. 

In Solidarity. 


CARRIE 


BAILEY 
AMERICUS 
LOGISTICS 


UNIT 
CHAIRPERSON 


DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


Growth Being Enjoyed 
By Transit Sector 


JOHN 
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would like to congratulate everyone who ran in our Union elec- 
tions, and I am very happy to have been acclaimed as chair- 
person for our unit for another three years. I look forward to 
continuing to represent our members, along with the new com- 
mittee, in making ours a better workplace. 

We have experienced a lot of hiring this year, mostly in our West- 
ney Division and as a result have fallen behind in our union orien- 
tation. We are currently working on setting dates to complete the 
orientation sessions. 

While in transit, we are seeing growth in our sector, as Union 
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members we cannot ignore the struggles 
of other workers in our country, especially 
in manufacturing, where job loss has been 
phenomenal. I have put the National Union’s 
“Good Jobs Pledge” flyers in our workplace 
and urge all of our members to read and sign these forms and put 
them in the Union correspondence boxes. 

In closing I would like to wish everyone a very Happy Holiday 
season, and wish all a very Happy New Year. 

In Solidarity. 


JOHNSON 
DURHAM REGION 
TRANSIT 


UNIT 
CHAIRPERSON 


CEVA LOGISTICS SUPPLIER PARK UNIT CHAIRPERSON’S REPORT 


Completion Of Year Three 
Coming Closer At Ceva 


CEVA LOGISTICS 


s the completion of year three is quickly approaching at 
CEVA, the membership is looking forward to a much-de- 
served break over the upcoming Christmas holiday sea- 
son. With working six days a week over the last several 
months, the membership is in need of a break. 

Discipline continues to be an issue, with management not follow- 
ing the correct steps. As a result the committee has continued to 
remind the company of correct steps of discipline. 

The payroll problems have been ongoing even with the change of 
switching sites from Jacksonville to Houston. We continue with week 
to week problems such as time-and-a-half being paid at regular time 
and Sundays, which is double time, being paid out at time-and-a-half. 
Each week it seems like it’s pass the buck and the blame is put on 
something else. 

With Syncreon working within a part of the plant with us, they now 
use the link that was built to drive directly into the Car Plant with 
parts. It has been brought to my attention the amount of traffic on the 
bridge has increased, so all tugger and mule drivers are reminded to 
be respectful of one another when driving. 


successful in getting more TPTs converted over to 
fulltime status. These members are reminded to 
make sure all benefit forms are completed. 

There have been a couple of new areas set 
up for some new business which involves the sequencing depart- 
ment, one being gas tanks and the other taillights. 

The company has agreed on paying out on a few grievances which 
were at the third step. 

Now that the CAW and CEP have voted to form a new union, the 
schedule for the Founding Convention has been set for Aug. 30 to 
Sept. 1/13. For more details see the New Union Project link at the 
CAW Local 222 website, www.cawlocal.ca/222. 

The first annual CEVA Christmas party is scheduled to take place 
on Dec. 8/12 at the Moose Lodge. Thanks to all on the Social Com- 
mittee who have put in the time and effort. 

Happy holidays to everyone and all the best in 2013. 

As always, members are reminded to address your shift steward 
or alternate with any questions or concerns. You may also contact 
the Union office at 905-571-1706 ext. 258. 


SUPPLIER PARK 
UNIT 


CHAIRPERSON 


The committee has continued to meet with the company and has been 


In Solidarity. 


Armada Leaves Shutdown Notice 


Till Last Minute 


he holiday season is fast approaching 

and I would like to wish everyone a 

safe and happy holiday. At the time of 

writing this we are still not 100 per 

cent sure of the holiday schedule and 
if the past is any indication, we are not likely to 
have anything in writing until one week before 
any shutdown. 


When management was asked the question 
they told us they are anticipating a full shut- 
down starting Dec. 23/12 till Jan. 2/13, which 
works out to be seven working days and we 
are only paid for five work days, three statu- 
tory and two float days. We were also told that 
a posting will go up sometime early December. 

If you advised the company before June 
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AWC Committee Remaining 


Busy With Issues 


t's been a very busy month for the committee and I. We are 
continuing to resolve outstanding issues with AWC. 


There has been a lot of discussion regarding the full-time 
positions being made available in Ingersoll. As soon as the final 
details have been ironed out, I will advise the membership. 

We would like to send our condolences to the family of Gerald 


Beaman on his passing. 


Wishing everyone a safe and happy Christmas. 


WILL 
SPRAGUE 
AUTO WAREHOUSING 
CANADA 


UNIT 
CHAIRPERSON 
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Ist of this year that you 
wish to have your vaca- 
tion pay paid out in two 
lump sums you should 
receive your first one 
Dec. 13/12. We should 


TOM 
WORSLEY 
ARMADA 


see a posting for the be rtaaed 


CHAIRPERSON 


holiday schedule no 
later than Dec.18/12 or 
hopefully earlier. 

As we all know our good friend Jim Hicks, 
the maintenance manager, retired the end 
of November. Although Jim was on the other 
side he was the kind of boss everyone wishes 
they had. Jim treated his workers with dignity 
and respect, he was kind and courteous and 
never looked down upon anyone. He made 
us feel as if we were equal and he was often 
seen in the cafeteria having lunch with the 
maintenance department or whoever was in 
there at the time. Jim will be missed and on 
behalf of the Union membership I would like 
to wish him good luck and happiness in re- 
tirement. 


In Solidarity. 
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Syncreon Members Start 
United Way Campaign 


invited Martine Fournier and Bob Howard from the United Way of 
Durham Region to our unit meeting on Nov. 5/12 and in-plant on 
Nov. 15/12 to help kick off the Syncreon United Way Campaign. 
Bob spoke of the importance of the United Way and the various 
organizations they help support within Durham Region. In these 
precarious financial times, with so many members of our community 
now on layoff, or having gone from good paying jobs to low wage jobs 
with no benefits, more people have to depend on the various organ- 
izations funded by the generous donations of our members. Bob also 
spoke about how, since 2008, most workplaces have unfortunately al- 
lowed their United Way campaigns to go idle. 
We need to face the reality that we are some of the fortunate few in 
the community due to the fact we do make a decent wage with a decent 
benefit plan and we are still employed full time. It’s very easy to say that 


SYNCREON 
AUTOMOTIVE 
UNIT 
CHAIRPERSON 


we could be unemployed going forward and yes 
you could be right, but that only brings home the 
importance of the United Way in that you could 
perhaps find yourselves in need of their services to 
put food on the table or find someone to talk with when times get tough. 

I have sign-up forms in my office until Dec. 15/12 at which time they 
will be given to payroll and for those who sign for payroll deductions, 
the first withdrawal will be the pay of Jan. 10/13. 

As this will be the last article of the 2012 year, I wish everyone a safe 
and joyous Christmas season. Our first unit meeting of the new year will 
be Jan. 21/13 at 1:00 p.m. and 2:45 p.m. at the CAW Local 222 Union Hall. 

Until next time, I can be reached in plant at 905-743-6277 or by e- 
mail bob.stjules@syncreon.com. 

In Solidarity. % 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Union At JCI Intends To 
Keep Camaro Seating Here 


n behalf of our JCI/CAW members 
I would like to congratulate Scott 
Bateman, the Lear Plant Chair- 
person and our brothers and sisters 
at Lear Corporation on their new 
Collective Agreement. Scott and his bargaining 
team took a stance that enough is enough and 
after a short strike, were able to stop demands 
for more concessions from their employer 
and were able to add significant gains in the 
form of a yearly bonus and have set the tone 
for future bargaining in the auto parts sector. 
I had a meeting on Oct. 22/12 with Kevin 
Suppelsa, Director of Operations, JIT. Kevin 
informed me that JCI has been asked to formu- 
late a bid for the next generation Camaro seats. 
I reminded Kevin that it is our position the next 


generation Camaro seats belong to our CAW 
membership here in Whitby. Kevin has assured 
me that it is JCI’s intention to obtain that con- 
tract. We also talked about our seating oper- 
ation here in Whitby. He was very positive and 
pleased with our workforce, our quality, effi- 
ciencies and the overall operation of our plant. 

The Camaro seating volumes as released 
by General Motors for the first quarter show 
a significant reduction for a period of eight to 
nine weeks, then return back regular volumes, 
due to the fact the Company has handed out 
approximately 40 layoff notices to take effect 
Jan. 12/13. These notices may be adjusted 
before that date depending on the remaining 
11 buy-out packages that are available for 
exit in January and the ramp up of the 352 


WILLIAMS 
JOHNSON 


GMX launch for January PaNTOOIC INE 


2013. We will need to 
wait and see what if any 
impact those two situa- 
tions have on the layoff notices. 

On behalf of CAW Local 222 and the Plant 
Committee, we would like to wish all our mem- 
bers avery safe and joyous holiday season. Please 
enjoy this time of the year with your family and 
friends and remember the less fortunate in our 
communities by giving to your local food banks 
and charities so they too can enjoy the season as 
well. As always enjoy yourselves but please do 
not drink and drive. If you need any assistance 
during the holiday period you can contact me on 
my cell phone at 905-449-9659. 

In Solidarity. 


UNIT 
CHAIRPERSON 


Time Of Year” 
To Think Of Others 


GREG 
DAVIES 


ello everyone, this is the last issue of the Oshaworker of 
the year so I would like to wish everyone a merry Christ- 
mas and all the best in the new year. With the holiday 
season fast approaching I hope everyone will give some 
consideration to signing up for the United Way of Durham 
Region. I recently met with some representatives of this very import- 
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ant charity and they had expressed interest in | AGS AUTOMOTIVE 


having payroll deductions set up with the com- 
pany as was done in years past. The company 
has declined to use their payroll for this but I hope people do not use 
this as a reason to not get involved. Durham has been hit worse than 

see TIME - page 13 
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LOGISTICS IN MOTION UNIT CHAIRPERSON’S REPORT 


Contract Preparations Are Not 


Only Thing Going On At LIM 


s I’m writing this article, the Committee has been preparing 
our proposals for contract negotiations with LIM. We have 
met on several occasions at CAW Local 222 and then pre- 
sented our proposal to the membership on Nov. 12/12 across 
three meetings. To this date we do not have any dates yet from 
LIM for collective bargaining. We hope to have them soon so I can keep 
the membership informed as we go along. 

Recently we were notified by LIM that Loblaw is cancelling the con- 
tract of Americus and also that the Americus employees would be of- 
fered positions within LIM. 

This has created a whirlwind of speculation, hearsay and rumours. 
As of writing, we are seeking a legal opinion on where we stand with 
current LIM employees and current Americus employees on how we 
proceed going forward. 


Trentway-Wagar 


TRENTWAY-WAGAR TRANSIT DIVISION UNIT CHAIRPERSON’S REPORT 


Union Constantly Works 
To Solve Issues At 


A special membership meeting will be called 
as soon as we have the relevant information so 
that we can keep members informed on how we 
should legally proceed. 

I've said it before, I'll say it again, that the 
membership does a great job day in and day out 
for LIM and the customer. I don’t think this is 
communicated to our members enough so I'll be 
the first to thank everyone for the job they do. 

Finally I want to wish all the members and their families safe and 
Happy Holidays with a happy, prosperous 2013! 

In Solidarity. 


CHAIRPERSON 


TIM 
THOMPSON 
TRENTWAY-WAGAR 
TRANSIT DIVISION 
UNIT 
CHAIRPERSON 
Christmas and a safe 


ere we are again, another year fast 
approaching to an end. We had 
many challenges in our workplace 
in 2012 and your committee has 
been working diligently to identify 
the issues and try to come to a resolve that is 
fair and equitable to all in the bargaining unit, 
not just a select few who seem to think if their 
complaints are not immediately resolved then 
they feel the Union isn’t working in their best 
interest. They then proceed to believe they 
shouldn’t be paying Union dues and question 
what use is the Union. Well Brothers and Sis- 
ters, ask any employee working for minimum 


wage in a non-union environment and then 
I’m sure you will realize then how important 
your Union is and that in itself should explain 
why we pay dues. 

Every single issue that comes to my atten- 
tion is dealt with quickly and efficiently and I 
can say the same for your Union committee. 
We are in bargaining and these issues along 
with your demands will be addressed and 
hopefully implemented. 

We are fast approaching the holiday sea- 
son. On behalf of myself and your Union 
representatives Mike, Dave, Susan, Bob and 
Mary, we want to wish everyone a very merry 


and happy New Year. 

In closing, not every problem and issue we 
in the membership have will get a resolution 
as quickly as we might like. With time and 
perseverance we will work towards resolving 
every single one. Distasteful memos poisoning 
the workplace are never the answer. Instead of 
standing on the sidelines and offering no solu- 
tion but ample negativity, try being proactive 
instead of inactive. It is in these times of strug- 
gles and uncertainty that we must remember 
to never stop fighting back! 


Time Of Year To Think Of Others - continued from page 12 


most communities with the recession and being so dependent on the 
auto industry. To understand how bad things are you need only look 
at the number of job seekers looking for part-time employment for 
the Costco that opened recently in Oshawa. 

I realize we have had a lot of four-day weeks to deal with, and we 


have not had a raise in many years but there are many people in our 
community who would love to make what we make. So let’s step up and 
give something back to the less fortunate, not just hourly employees 
but management also. If you are interested please come to the union 
office and we will provide you with the information needed to sign up. 

Unfortunately, due to a lack of interest there will not be a Christmas 
dance this year. Although many retirees and ex-employees still attended 


along with many management personnel, very few current employees 
have gone in recent years. I'd like to thank Steve Bell and Laurie Daniels 
for their efforts in organizing this event for many years. With Laurie leav- 
ing the company this past year a lot of enthusiasm was missing although 
I know Steve was still willing to work on it this year. I hope we see an 
increase in morale over the course of 2013 and with an increase in the 
workforce, maybe the dance can return next year better than ever. 

In closing I want to again wish everyone all the best in the new 
year and have a safe and enjoyable holiday season. Remember I am 
in the union office from 11 a.m. to 3 p.m. Monday to Friday. The 
phone number is 905-571-2121 ext. 6402 or e-mail me at GresD@ 
AGSautomotive .ca.% 
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GM Health Care Trust Update Jan. 7/13 


By Les MacDonald, President 


s this is the last issue of the year, the CAW Local 222 Re- I find it strange that some members of our 
tirees Chapter Executive would like to wish you and your —_ chapter are questioning if the CAW has a legal 


LES 
M4CDONALD 
CAW LOCAL 222 
RETIREES’ CHAPTER 
PRESIDENT 


families a Merry Christmas and a safe holiday season. right to represent the retirees. I don’t know 
I would like to thank all the committees for their hard about you but they have always represented the retirees from day 
work over the past year and especially the election com- —_ one and am proud that they still do. In tough times we might not 
mittee. get everything we want but they still try. I would hate to think what 
The Executive and committee members of the Retirees Chapter | would have had happened back in 2009 if we did not have them 
would like to thank the Local’s Executive and staff for all their sup- __ supporting or representing us. Would we still have our pensions and 
port and work done on behalf of us and our members throughout _ health benefits? I say to those who are questioning this, what is your 
this past year. real motive? And what is there to gain? 
On Monday, Jan. 7/13, Gord Graham from the GM Health Care In Solidarity. 


Trust will be attending our meeting for an update on the fund. 


We SHALL REMEMBER aa ee 


It is with great sadness that we announce TO GM MEMBERS 
the passing of the following members: ACTIVE AND RETIRED 


James A. Baird M Retiree —_— Port Perry October 5, 2012 
Arthur V. Boland MRetiree — Whitby October 30, 2012 2 
Charlton H. Bryan . Oshawa October 17, 2012 Green Shield 
Douglas D. Cameron M Retiree Oshawa October 23, 2012 
Allan V. Caton M Retiree Omemee October 24, 2012 j H 
Barry A. Clemens M Retiree Caesarea November 14, 2012 IS the carrier 
William Cobel M Retiree Pontypool November 8, 2012 r 
Arthur J. Collins MRetiree Whitby October 3, 2012 for all benefits. 
Walter E Drews M Retiree Oshawa November 17, 2012 
Michael J. Fryza M Retiree Oshawa November 1, 2012 
Rogelio Gallego M Retiree = North York October 11, 2012 Your cu rrent 
Gary W. Head M Retiree Oshawa November 20, 2012 " 
Garry N. Hewlett MRetiree Cannington October 22, 2012 G reen sh ield nu mber 
Robert J. Hogan M Retiree Oshawa October 25, 2012 1 c 
Ferdinand K. Lautenschlager M Retiree Oshawa November 9, 2012 IS valid. 
Charles Kloosterman M Retiree Uxbridge November 7, 2012 
William J. Lawson MRetiree Whitby November 4, 2012 . 
Donald Lepine M Retiree Bowmanville October 24, 2012 G reen Shield 
David A. Martin M Retiree Chalk River October 17, 2012 
Murray J. Martin M Retiree Newcastle November 14, 2012 can be reached at 
Edward L. McGrath M Retiree Oshawa October 31, 2012 
Norman P. 0’Keefe MRetiree St. Catharines September 1, 2012 1 -888-71 1 -1 1 1 g or 
Clifford G. Pilkey MRetiree _ Pickering November 17, 2012 
Alan W. Reid M Retiree Tweed November 8, 2012 WWW i 
M Retiree Grafton October 16, 2012 greenshield.ca. 
M Retiree Newcastle October 3, 2012 te 


= 


Dennis Thomas 
Albert A. Vanbelle 


©) Support The United Way © 
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| CLIFFORD PILKEY TRIBUTE 


Clifford G. Pilkey 


July 27, 1922 - November 17, 2012 


Cliff Pilkey was one of the most 
active Local 222 members, inside 
and outside of the plants. Here are 
some highlights of Cliff's incredible 
life: 


= Canadian Armed Forces, 1942- 
45 

# Financial Secretary of Local 
222, 1954-57 

# President of Canadian UAW 
Council, 1957 

= President of Local 222, 1957-59 

President of Oshawa and 

District Labour Council, 1957-67 

Oshawa Alderman & Deputy 

Mayor, 1962-66 

Awarded the Centennial Medal 

of Canada, 1967 

= MPP for Oshawa and NDP 
Labour Critic, 1967-71 

& UAW National Representative, 

1967-73 

Oshawa Alderman, 1972-76 

UAW Director of Citizenship and 

Legislative Department, 1973-76 

= President of the Ontario 
Federation of Labour, 1976-86 

® Inducted into the Order of 

Ontario, 1990 

Awarded the Queen Elizabeth II 

Diamond Jubilee Medal, 2012 


Cliff was also provincial Vice 
President of the Canadian Labour 
Congress and the founder of the 
Workers Health and Safety Centre. 


Cliff dedicated himself to numerous 
committees, councils and 

boards, including: Dome Stadium 
Corporation, Durham College, Green 
Shield Canada, Niagara Institute, 
Ontario Council on Public Pensions, 
Ontario Economic Council, Ontario 
Hospice, Ontario Manpower 
Commission, Oshawa Senior 
Citizens’ Centre, Royal Canadian 
Legion Branch 43, Royal Ontario 
Museum and York University. 


Thank you Cliff for your many years 
of dedicated service to the labour 
movement. Rest in peace, Brother. 


Above left: Cliff speaking at 15th UAW Convention in Cleveland in 1955. 
At left, in 1967 with Tommy Douglas, the father of Canadian medicare. 


Below left, the 1957-59 Local 222 Executive Board with Cliff (seated, 
second from left) as President. 


Below right, Local 222 President Cliff Pilkey welcomes UAW President 
Walter Reuther to Oshawa in 1959. 


Bottom left, Cliff in front of his provincial campaign office in 1967. 


Bottom right, Viola and Cliff Pilkey at Local 222’s 70th Anniversary 
Dinner in 2007. 
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CAW Local 222 Retirees’ 
Health & Wellness Fair 
October 24, 2012 


Photos by David Hubbard. 
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CAW LOCAL 222 RETIREES’ CHAPTER POLITICAL ACTION COMMITTEE REPORT 


What Do The Feds 


Have Against Those 
South Of The Tracks? 


was at the federal riding boundaries redistribution hearings on 

behalf of our CAW Local 222 retirees and made the case that 

Oshawa should be kept as a whole as much as possible, from 

the lakefront and moving north within the city’s boundaries. 

I talked about how much of a hardship the proposed ridings 
could cause: A hardship on seniors who do not drive and depend on 
taking a bus. If they needed to see their MP they might have to travel 
to Bowmanville and also the other way around for the seniors of 
Bowmanville. There were quite a few people from both Oshawa and 
Clarington who spoke on not including Oshawa and Bowmanville 
together. 

At the public hearing, Oshawa MP Colin Carrie’s staff and mem- 
bers of the Conservative Electoral District Association presented a 
recommendation for a riding that excluded everything in Oshawa 
south of the railroad tracks (Bloor St). They suggested that nobody 
really lived in that section, that it was mainly as industrial area, and 


LANCE 
LIVINGSTONE 
CAW LOCAL 222 
RETIREES’ CHAPTER 
POLITICAL ACTION 
COMMITTEE 
MEMBER 


so it would be most logical part of Oshawa to 
stick in a larger Clarington riding. They said 
that Oshawa’s community would be best reflected in a riding that 
stretched from Winchester to Bloor. Who do they think we are that 
live in the south end of the city? There are many citizens who have 
lived here in their first house and still live here. They must think we 
mean nothing in south Oshawa, that Carrie wants to get us out of his 
riding. Or maybe they think this is a way to help them get re-elected 
again by getting rid of a group of people south of the tracks. Remem- 
ber this in the next election that Oshawa’s MP (Carrie) and MPP 
(Ouellette) and Clarington’s MPP (O'Toole) agree with this plan. 

Since this is the last article of the year, on behalf of our commit- 
tee, Susie Boyle, Bill Homes, Ed Dwyer, Lyle Hargrove and myself, we 
want to wish all the retirees, active members, CAW Family Auxiliary 
and the staff at the CAW Local 222 Union Hall, a Merry Christmas and 
a Happy New Year. 


Winding Down The Old Year, Bringing In The New 


CAW Local 222 Retirees’ Recreation Report 


By John Redko and Wendy Rolfe 


udos to CAW Local 222 Execu- 


tive and members, thank you for 

a very good year. We have a very 

co-operative relationship. Thank 

you to the CAW Local 222 Service 
Reps for all your work. 

To CAW Family Auxiliary #27, thanks for 
your great job in the community as well as 
looking after all our tournaments and extra 
needs. Thank you Sister Finn. 

Appreciation to CAW Local 1136, Union 
Hall staff and custodians, for all your work 


with the schedules and normal printing for 
our monthly events. And not to miss out on 
thanking our editor, Brother Joe Sarnovsky, 
congratulations on your Canadian Asso- 
ciation of Labour Media award. The Osha- 
worker is a great newsletter. 


Nov. 14/12 Pool 


Tournament 
“A” winners Tony Lupel, Ron Willerton, 
runners-up John Malarz, Tom Bannister 
“B” winners Bill Mairs, Don Davis, run- 


ROLFE 
CAW LOCAL 222 
RETIREES’ CHAPTER 


CAW LOCAL 222 
RETIREES’ 
CHAPTER 

BOARD MEMBER 
ners-up John McFad- 
den, Junior Munroe. 
May we wish all a happy and healthy 
coming year. 


Union Rod & Gun Club 


Devoting more than 70 years to Conservation 


The club is open for trap shooting Sunday mornings from 10:00 a.m. to 2:00 p.m. and Tuesdays from 2:00 p.m. to dusk. 


The club offers trap shooting, a rifle range and indoor handgun range. 


For further information call the club at 905-987-5113 to leave a message or email unionrodandgunclub@rogers.com 
The club is located at 3796 3rd Conc. Newcastle (east of Mill Street) 
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SHUTTERBUGS CAMERA CLUB REPORT 


Shutterbugs Visit Northwood 


Exotic Zoo And Ranch 


n Sept. 27/12 the CAW Local 222 Retirees photo club, the 
Shutterbugs, went for a trip to fellow retiree Norm Phillips's 
Northwood Exotic Zoo and Ranch at Seagrave, just north of 
Port Perry. 

We had a good number of our group out for the nature 
shoot. In attendance were John and Crystal Floegel, Martin and Sandra 
Holmes, Butch and Elaine Howatt, Dave Hubbard, Dave Garrett, Tony 
Johnson, Paul Jordan, Dan Charuk, Casey Smit and myself. 

We had a beautiful day and once again, Norm offered the Shutterbugs 
the opportunity to view a lot of his wildlife and photograph them. Norm 
has a 33-year-old black bear and it is fascinating to watch this enormous 
animal go to the shed, get out a chicken (the chicken is already dead) as 


<a ie Lo 


= 
, + 
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his daily ritual and head BY 
to his pen to eat. We had LARRY 
a great time behind the 
fences, photographing 
a 1100-pound Kodiak bear, several huge griz- 
zly adults and cubs and saw the largest tiger in 
North America. 

Norm’s wildlife centre has a lot to see and 
photograph. You can spend only a few hours 
and see many species. We finished off our day with a stop at Tim Hortons 
for lunch and some fellowship. 
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By Martin Holmes 


By Larry Kirtley 
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By John Flogel 


By Dan Charuk 


CAW FAMILY AUXILIARY #27 REPORT 


Buy Canadian This Holiday 
Season, It’s Easy To Do 


hile watching the World Series I learned that the Detroit 
Tigers used Sam Bats, which I am pleased to say are made 
in Ottawa. 

Following is an email sent to me by Joanie Taylor, 
daughter of Sister Joan Taylor and the late Abe Taylor. 


Christmas 2012 - Birth Of A New Tradition. 
Support Local Businesses To 
Keep Money In Canada. 

There is no longer an excuse that at gift giving time, that nothing can 
be found that is produced by Canadians’ hands. 

Yes there is! 

It’s time to think outside the box, people. 

Everyone — yes everyone, gets their hair cut. How about gift certifi- 
cates from your local Canadian hair salon or barber? 

Gym membership? Appropriate for all ages who are thinking about 
some health improvement. 

Who wouldn't appreciate getting their car detailed? Small Canadian- 


John Howard 
Society 
Presentation 


Paul Dobbs, Manager of Technology 
and Community Development at the 
John Howard Society, was a guest 
Speaker at a recent Family Auxiliary 
meeting. He explained about the wide 
range of services that are provided 

at the John Howard Society’s Durham 
Region locations. 


SIGN UP FOR 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


owned detail shops and car washes would love to 
sell you gift certificates. 

Are you one of those extravagant givers who 
thinks nothing of plonking down new vinyl hundreds on a flatscreen? 
Perhaps that grateful gift receiver would like his/her driveway sealed, or 
lawn mowed for the summer, or driveway plowed all winter, or games 
at the local golf course. 

Gift certificates at the local restaurants. 

Remember this isn’t about big national chains, this is about sup- 
porting your hometown Canadians with their financial lives on the line 
to help keep their doors open. 

Local craftspeople spin their own wool and knit into scarves. They 
also make jewellery and pottery goods as well as beautiful wooden 
boxes. 

We must keep encouraging Canadian small businesses to keep plug- 
ging away to follow their dreams. 

When we care about other Canadians we care about our communities 
and the benefits come back to us in a way we couldn’t imagine. This is 
the new Canadian Christmas Tradition. Buy Canadian — Be Canadian. 
The job you save might be your own. 


Auxiliary News 

Thank you to Sisters Helen Rotterman, Margo Kennedy, Phyllis 
Munroe and Jean Dart who volunteered at the gift shop at Hillsdale Ter- 
races and Estates. 

Recent Donations: Community gift giving program for Extendicare 
and Thorntonview long-term facilities, $200 each ($400 total); Foot- 
prints, providing respite for families with children diagnosed with aut- 
ism spectrum disorders $1,000; John Howard Society, Teen Education 
and Mothering program, $1,000. 

We recently held a very successful penny sale and card bingo. I want 
to thank everyone who was responsible for this event and special ap- 
preciation to everyone who attended. Sister Clara Lucier won the 50/50. 

CAW Auxiliary 27’s annual Christmas party will be Dec. 18th, with 
the potluck dinner to start at 6:00 p.m. sharp. Entertainment will be Liz 
Tilden and Santa will make an appearance bearing goodies. Please plan 
to attend. 

A special belated happy birthday to Sister Joanne Braiden, who cele- 
brated her 95th on Noy. 15th; and Sister Hazel Luke will turn 94 on Dec. 
28th. 

As the festive season is fast approaching, I wish everyone a very Merry 
Christmas and a Happy New Year of 2013.% 


E-BULLETINS 


Visit our website, www.cawlocal.ca/222, and click on “Register for e-bulletins.” 


Once you fill in your e-mail address you will be signed up to receive 
periodic e-mails about upcoming events and breaking news. 


Thousands of members have already signed up... Sign up today! 
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CAW Local 222 75th Anniversary Book 


To celebrate the 75th anniversary of CAW Local 222, a special commemorative 
book has been produced titled, CAW Local 222 — A 75-Year Retrospective — 
“In Our Own Words.” This book offers a glimpse into our past featuring photos 
and stories of our major events. The stories are taken from Oshaworker 
articles and various anniversary booklets produced over the years. An excerpt 
from each decade will be featured in every issue of the Oshaworker this year. 


LOCAL 222 


forty Years 
cf Peres 


A 75-Year 
Retrospective 
“in Our Own Words” 


CAW Local 222 


A 75-Year Retrospective 


“In Our Own Words” 
This 144-page 
commemorative book, 
edited by Joe Sarnovsky, 
is on sale at the front 
desk of the CAW Local 
222 Union Hall. The 
cost of the book is $15. 
For those who live 

out of town or cannot 
come down to the 
Union Hall, please call 
905-723-1187 or 
1-800-465-5458, and 
you can arrange for a 
copy to be mailed to you 
for $15 plus shipping 
costs. Own a piece of 
our history. Less than 
25 copies are left. 

Get yours today! 
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CAW Local 222 members at St. Marys Cement on March 14, 2010, the first day of their 20-week strike against a 
Brazilian-owned company determined to destroy their Canadian pensions. 


“I no longer refer to this company as St. Marys Cement. This company is Votorantim 
Cimentos, a Brazilian company who is putting profits ahead of pensions and hurting 
Canadian families in the meantime. The pension plan is in great financial shape, even 
after the recent economic meltdown. They just tore down a $100,000 building on our 
site that was only 20 years old. Why? Because the limestone underneath the building 


and the 100-year lease they have to mine the limestone is worth exponentially more.” 
(From the Oshaworker, June 2010) 
— Paul Sowden 
St. Marys Cement Chairperson, 2007-10 


Highlights of the 2010s 
February 2010 - Workers at CEVA Logistics join CAW Local 222. 

March 14, 2010 - Beginning of a 20-week strike at St. Marys Cement. Workers were resisting the 
Brazilian-owned company’s demands to make drastic changes to their pension 
plan. 

May 18, 2010 - Hundreds of CAW members from across southern Ontario took part in a mass 
rally at the St. Marys Cement plant in support of striking Local 222 members. 
June 2, 2010 - CAW Local 222 presented the first ever, “Our Youth, Our Future” event for over 
2,500 Durham Region students. The event highlighted the negative effects of 
drug and alcohol use. Students heard messages of hope from Canadian boxing 
legend George Chuvalo and Dan Carter. 
2011 - Workers at Jones Lang LaSalle join CAW Local 222. 
2011 - Workers at Auto Warehousing Canada Supplier Park join CAW Local 222. 
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SKILLED TRADES CHAIRPERSON AND FIRST VICE PRESIDENT’S REPORT 


A Tough Year Over 


But Lots Of Fight Left 


In CAW Local 222 


The World Outside 


he steady stream of economic bad 

news, turmoil and uncertainty has bat- 

tered our members since 2009 with no 

signs of improving! Although vehicle 

sales have improved significantly since 
2009, the future of all manufacturing in Can- 
ada remains fragile. Canada has NO Federal 
Government industrial strategy and we watch 
companies like Siemens take USA government 
money to close factories in Ontario and add 
jobs to the American economy. The Harper 
government’s answer to such American in- 
dustrial strategies is lower corporate income 
tax! So Siemens pockets American government 
$$$, moves their jobs state-side and pays less 
tax in Canada on what they sell here. Canadian 
taxpayers helped pay for their move and it did 
nothing to keep these jobs. 


Support Your 


Is this American government strategy of 
enticing industry to their country, common 
in the world? Yes and many countries such as 
India, China, Brazil use government subsidies 
to attract industrial jobs. Why? People with 
jobs build the economy! The Stephen Harper 
government’s answer to the loss of Canadian 
jobs is to chant “Corporate Welfare” and do 
nothing! 

The recent strike at CAW-represented 
Wescast in Strathroy is a perfect example of 
the failure of our current government. The 
all-in cost (wages, benefits and pension) of 
these members is about $35/hour. The Com- 
pany was requesting a $7/hour reduction 
which came with no new work. The Chinese 
parts are less than one-third of the current 
cost from Wescast. So in order for our mem- 
bers to compete with China, it would have 


CAW=TCA 


A. TAYLOR-G. MORGAN 1OC“! 222 
CAW Dental Centre ; 


@ Open to the Public @ Extended Hours 
@ Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


© 7 Dentists ® 
e 1 Oral Surgeon ® 
© 1 Periodontist ® 
© 1 Endodontist ® 


Open: 


Monday 9:00 a.m.- 5:00 p.m. 
Tuesday 9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
Thursday 9:00 a.m.- 5:00 p.m. 
Friday 8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


. 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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required a reduction of about $21/hour 
from the current $35 since not all costs were 
wages. The CAW was able to hold their wages 
and extend the life of the plant by another 
year but is there a future? Not unless we 
change direction! 

What kind of Canada can we build on $10/ 
hour and when are Canadians going to wake 
up to such injustices? Instead of the Harper 
government supporting Canadian jobs, we see 
secret deals with China to take more Canadian 
jobs to low cost countries. Why? The reason 
is Stephen Harper is an idealist who will sell 
Canadian resources and industrial jobs for 
the perceived perfection of free trade. So as 
America voted down the Tea Party politics and 
supported re-establishing the middle class, 
Canada is stranded with policies that would 
make George Bush scratch his head. 

Now, I have been accused of being too 
political and told I should “just worry about 
our Union.: The facts are simple and if we do 
not become more vocal and politically active 
against government policies, then there will 
be no good GM jobs or you will be making 
very poor wages when you are lucky enough 
to work. I don’t want our members and Can- 
adians to wake up and say “what happened 
and why didn’t someone tell me” because you 
have been told! Harper is attacking Unions 
with Bill C377 which requires more account- 
ability and disclosure than required of cor- 
porations... How is that fair? 

Your choice to accept this attack on work- 
ers without political action is, by default, sup- 
porting the Harper government policies so 
please don’t say “I didn’t know!” 


In Closing 

We have just put a Tool Talk in the plants to 
update everyone on the challenges in Trades. 
I will be off two weeks in December on vaca- 
tion and Dwight Searle will be replacing me. If 
you need to contact me after I’m back, please 
call me at 905-644-3865. Please have a Merry 
Christmas, Happy New Year and Happy Holi- 
days. My mike radio number is 3865 and my 
email is ron.svajlenko@gm.com. Thanks! 
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rothers and Sisters, we as your District #6 committee would 
like to take this opportunity to wish you all a very Merry 
Christmas and a Happy New Year. We all could benefit from an 
extended break, to spend time with our families and friends. 
As of the time of writing this update, there has been no deci- 
sion officially communicated concerning the fate of the second shift of pro- 
duction in the Consolidated Plant. Therefore any rumours you are hearing 
at this point are just that, rumours and speculation. When an announce- 
ment is made and the Company clarifies its intentions, the Shop Committee 
can develop a transition strategy if indeed one is required. Let's hope for 
everyone's sake the decision will be to continue production on two shifts. 
The third shift ramp-up in the Flex Plant is “officially” slated to take 
place in the first half of the new year. Logistically speaking, we will need 
to set in motion a plan to populate the shift much earlier than that. We 
would expect to be able to communicate something early in the new year 
as to how this will roll out. This much-needed job movement, when it takes 
place, will afford an opportunity for those of you who wish to head back to 
third shift and create openings on swing for those who choose not to move. 


Chaos In The Flex System 

With the recent gap plan reduction on the Flex motor line occurring 
as new members showed up for reassignment, we have experienced utter 
chaos in the area. This is just another example of management's inability 
to get a handle on the big picture. The members who have flowed from 
Consolidated and other areas have had to deal with an extreme amount of 
change. The Andon system is different; there is the model mix complexity 
not to mention the overabundance of error proofing. To further compli- 
cate matters we have a lot of elements from different operations moving 
from one ULOC to another in an attempt to resolve three job disputes and 
ergonomic issues on the transmission marriage job. Management has 


Second Shift Reduction 


any of you have been asking questions as to how the shift 
in Consolidated will be reduced. The Shop Committee will 
discuss the issue and come up with an agreement as we 
have in the past when it comes to any addition or reduction 
of shifts, with seniority being honoured. Many of you are 
formerly from the Truck Plant and assume that the flow will happen the 
same way as it was done when the Truck Plant reduced shifts. This may 
well be the case but until a decision is made, I do not want to mislead 
people. I do know that whatever we decide, the junior people in the af- 
fected plant will flow. Also for clarification, when we say the second shift 
is being reduced we do not mean Shift #2, even though that is how it 
can be interpreted. The Company plans to reduce a shift by June 2013. 


Accommodation For Time Off 

As a Union, we are trying to accommodate as many people as we 
can to get Saturdays off, as well as other days requested, but Saturday 
overtime accommodation seems to be the biggest issue right now in all 
departments. Once the Company has asked all of their TPTs and double 
shifters, they have fulfilled their obligation of trying to accommodate 
your requests. Keep in mind that the third shift is now gone and there- 
fore an entire shift of employees who used to be accessible for double 
shifts are not available any more. We also have TPTs who have quit or 
dropped off of the system due to being here four years, which is the 
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DISTRICT #6 COMMITTEEPERSON’S REPORT 


Imperative To Keep Union 
Aware Of Plant Issues 


JIM 
FINLAY 
DISTRICT #6 
COMMITTEEPERSON 


been put on notice that these issues need to be 
dealt with now. It is important that everyone use 
their T/Ls and Andons religiously during this pro- 
cess, and further if any member of management is leaning on you, con- 
tact your respective committeeperson immediately. Our CAW Standards 
Representative will be validating all of these operations. We also have a 
dispute at power steering fill that is being addressed. Your communica- 
tion to your reps is key to our success in these matters. We have and will 
continue to throw all of the resources we have at these issues. 

Some of our membership has inquired about participation in social 
media forums as an avenue of communication. Your Union representa- 
tives are tied to confidentiality as it pertains to your issues and therefore 
are legally bound from participating in these forums to discuss specifics 
of any member’s issue. If anyone feels the need to contact a rep elec- 
tronically for whatever reason, please feel free to email us any time. 
Your respective rep can provide you with the address and mine is pub- 
lished monthly in this update. Forums are anything but confidential, as 
you have no idea who you are actually communicating with or where 
your communication is being sent. Further, for your rep to effectively 
represent your issue he/she must follow the Master Agreement section 
VIII page 20 paragraph (21) (a) which states, “‘ An employee having a 
grievance, or one designated member of a group having a grievance, 
should first take the grievance up with the employee’s Supervisor who 
will attempt to adjust it “. Paragraph (21) (b) outlines the call for your 
respective Zone Committeeperson. 

I would like to welcome Zone 67 Alternate Corina Sheppard back to 
work after a leave to start a family. 

I can be reached at office 905-644-4694, mike 4694 or james. 
finlay@gm.com. 

In Solidarity. 


maximum time that they are allowed. Even with 
the third shift TPTs and double shifters, people 
are being denied. If you know any students en- 
rolled in college or university who are interested 
please get them to apply by filling out applications 
and taking them to the employment office. 

This will not guarantee people time off but it will help to improve 
things. We do know that people are getting burned out, are in new areas 
on new jobs, people are hurting and people just want time off. We are 
trying to do whatever we can to accommodate people but remember 
you are still expected to be at work if you cannot be accommodated, 
as Ontario laws dictate that you can be forced to work 48 hours per 
week. Even without the 18 minutes you would have to be in the plant on 
a Saturday day or evening shift, depending on what shift you are on. We 
have been successful in accommodating the majority of requests and 
will continue to try to get as many of you the time off as we can. 


COLIN 
JAMES 
DISTRICT #4 
COMMITTEEPERSON 


Complaints About Your Union 
Remember, You are the Union! Our Union is not perfect and neither is 
any other Union but rather than criticize your Union, get involved to make 
a positive difference. Go to meetings, go to rallies and demonstrations, take 
courses to educate yourself and get to know your rights. A Union is only as 
see SECOND - page 23 


ith the reduction of third shift and higher seniority em- 
ployees moving into Trim flex, many of our members are 
running into difficulty getting time off. The Company is 
running the plant so lean that they are having difficulty 
providing relief for contractual time. Booking far in ad- 
vance helps but is currently not a guarantee of getting approval for the 
time requested, not to mention that in the course of our busy lives events 
requiring time off crop up unexpectedly. 

To help alleviate this problem we have pressured the Company to add 
four new URs (two per shift) and 28 more TPTs (14 per shift). We will 
keep on monitoring the situation. If you are turned down for any reason 
or are left in limbo waiting approval, please make sure you give us a 
chance to fix it. Call your committeeperson and make them aware of any 
such issues. Most of the time they can get this corrected and your time 
off will be approved. This will also help us track future need. 


Supervisors Working On Line 

There still seems to be an ongoing problem with members of manage- 
ment performing hourly rated work (your work, your jobs). This is a 
violation under Par. 165 of our Master Agreement. Remember it doesn’t 
matter how minute it may seem, whether it is a repair, delivery of stock, 
etc. they are not allowed to do any of our production work. The Com- 
pany is constantly trying to eliminate our jobs. How many jobs would be 
eliminated if we allowed this practice to continue unchallenged? If you 
see a supervisor working on the line, repairing a car or delivering stock, 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


If Having Trouble Getting 
Time Off, Call For The Union 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


etc. we are requesting you put a call in for your 
Committeeperson to have this violation corrected 
immediately. If it is not corrected immediately, we 
must file a grievance. If the supervisor tries to intimidate you in any way, 
put a call in for your Committeeperson or myself and we will take care of 
this issue. Please make us aware as we can’t fix what we don’t know about! 


Christmas Qualifying Provisions 

In order to qualify you must have worked or be excused the last 
scheduled work day prior to the Christmas holiday period and the first 
scheduled day after the holiday period. If you fail to work or be ex- 
cused either the last scheduled work day prior to the holiday or the 
next scheduled day following the holiday you will be disqualified for 
two holidays in the Christmas period. Those who miss both the first and 
last day surrounding the Holiday Period without authorization shall be 
disqualified for payment of the entire Holiday Period. You must make 
certain you are on an authorized day off in order to qualify for the full 
holiday pay entitlement. 


Happy Holidays 

I'd like to take this opportunity to wish everyone Merry Christmas and a 
Happy New Year, wishing you and your families all the best for this Holiday 
Season. If you require my assistance or have any questions or concerns, 
please call me at 905-644-3310 or email michael. munce@gm.com. 

Until next time, in Solidarity. % 


Second Shift Reduction - continued trom page 22 


strong as its membership but do not complain if you cannot take one or two 
hours a month out of your schedule to go to a meeting to let the leadership 
know what the issues are in your area and how important they are to you. 
People like to compare the Union today to the Union in the 1980s. Well back 
then we had a big part of the market with a lot more plants and a lot more 
employees, but the biggest change I see is that people stuck together back 
then, whereas today I see many of you could not care less about the brother 
or sister next to you. You should be supporting each other as a positive start. 


Steward Training 

In November I taught the Steward Training seminar as part of the 
Education Committee’s two Wednesday courses at the CAW Local 222 
Union Hall and had a great response. For those of you with an interest 
on the grievance process, complaints and the arbitration process, feel 
free to take this course in the future. 


Elections 

Elections will take place early in the new year and some of the politicians 
have already started. Our membership is now older and do not want to 
see all of the dirty politics of the past with the mudslinging, destructive 
pamphlets, personal attacks and blatant lies. I think all of us would like to 
see candidates put out what they are running for, their credentials and what 
they are going to do differently to make a change. Anyone can criticize but 
tell us how you are going to make a difference. Anyone is entitled to their 
opinion and option to run but at least tell the truth and keep it clean! 


Job Disputes 
Many of the job disputes in the Consolidated Trim Plant have been 
cleaned up with Dean Avery (Production) and Dan Wilson (Material) 


working diligently to address the concerns. Remember we only have 
the two of them for the whole plant, while the company has a crew of 
Industrial Engineers for each department so it is not an even playing 
field but we are slowly making some headway. Thanks to both Dan and 
Dean for their work. I would also like to thank Dean Simard for some of 
the recent ergo issues that he has been involved with in Trim and Paint. 


Trustee Report 

By the time you receive this article the United Way campaign should 
be in full swing. The majority of our employees give a weekly donation 
directly off of their pay. The campaign will be asking all employees to 
give and for those who already give, to increase the amount as we have 
more and more people in our communities losing jobs and having to 
use food banks and seek financial assistance. We are fortunate and if 
you can help, even 25 cents a week more makes a difference. 

The service department workers at Mercedes-Benz Durham, the 
dealership in Whitby, have recently become members of the CAW Local 
222 and we welcome them aboard as they seek a first contract as of 
Oshaworker deadline. 

We recently made the decision to have the pay phone at the Union 
Hall removed as it was costing us $260 every four months and receiving 
very minimal use. 


A Christmas Wish 

I can be reached in my office at 905-644-4010 or cell 905-744-4010. 
Since this is my last article prior to Christmas, I would like to wish you 
and your families a safe and Happy Christmas and a Happy New Year. 
Please remember those less fortunate at this special time of year. 

In Solidarity. 
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Commuted Value Could Be 
A GM Pension Option In 2013 


uring negotiations in 2012, the 
Ford agreement included the op- 
tion of employees with 30 years 
taking a Commuted Value (lump 
sum) Pension (CVP). With this 
option of the CVP being part of the Ford 
agreement, General Motors also wanted the 
CVP as part of pattern bargaining. The Union 
did not want the CVP to be part of the agree- 
ment and did not propose it. General Mo- 
tors is now in the process of getting approv- 
al from the Financial Services Commission 
of Ontario (FSCO) to initiate this option. 
The Union does not recommend the 
CVP as we see problems with the taxation, 
the difficulty in getting good investment re- 
turns at a late stage of life, and the risk of 
the investment market. We fully support the 
requirements of FSCO that they carefully re- 
view the status of the pension fund before 
approving the transfer of each CVP. But this 
does mean there could be delays in process- 
ing the transfer. The Legislation requires the 


member to complete their option form at 
retirement within 60 days, and then with 
all the proper documents the administra- 
tor has 60 days to complete their transfer. 
FSCO must approve all transfers. FSCO com- 
mits to complete transfers within five days. 
Members need to be aware there could be 
delays in the transfer. The Union has no con- 
trol over this — it’s up to FSCO, GM and the 
member who must complete all information 
according to the time lines. 

At the time of writing it is still not con- 
firmed that if you choose the CVP that you 
will be included in the asrHealth Care Trust 
(Retirement Health Care Benefits). The way 
the language reads you must be in receipt of 
a monthly pension to be included in the HCT. 
There is a proposal for an amendment to in- 
clude benefits from the HCT. This amendment 
is getting reviewed for the good of all mem- 
bers who are included in the HCT. Originally 
we were told we would have more informa- 
tion in December/January but the Company 


has informed us this has 
been changed to Febru- 
ary/March. Stay tuned. 


Education 


Seminars 
I just want to thank 
the CAW Local 222 
Education Committee 
for hosting the pre- 
retirement seminars. 
Both Glen Grill and myself enjoy facilitat- 
ing this course. The seminars were held on 
Nov. 14 and 21/12 and were well attended! 
We feel these seminars are a great way to 
get prepared for retirement. I would like 
to thank Amanda Kenny from Service Can- 
ada who speaks on the government bene- 
fits available and puts on the CPP pension 
review clinic; Dean Lindsay (the National 
Union Retirees Co-ordinator) for discussing 
the lifestyle changes possible in retirement; 
see COMMUTED - page 25 


TED 
LAWRENCE 
PENSION 
REPRESENTATIVE 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And 

Department 

GM/54 

GM/49B 

Durham Region Transit 
GM/94 


Name 

Dennis P. Burtinsky 
Orrin L. Coulter 
John M. Dufek 
Doreen M. Goggan 
Shane L. Jones GM/50 

John W. Kelly Durham Region Transit 
Lawrence Leprieur GM/50 


Years of Retirement 
Service Date 


30.1 Dec/12 
33.6 — Sept/12 
34.0 Nov/12 
30.0 Nov/12 
30.0 Feb/13 

10.0 Dec/12 
30.0 Oct/12 


Name 

Gary J. McCullough 
Peter J. McVey 
Paul B. Newell 
Dawn E. Pittman 
Robert H. Scriver 
Sally Starr 

Brian A. Sullivan 


Special Note To GM Members 


Years of Retirement 
Service Date 


31.5 Jan/13 
31.6 = Jan/13 
30.0 Feb/13 
20.1 Dec/12 
30.0 Nov/12 
Dn) Dec/12 
23.0 Dec/12 


Now Receiving Their Retirement Papers: 


With the automation of the GM _ retirement 
process, please be aware the Union is no longer 
copied by the GM Canada Benefits Centre as was 
done in the past. The Union will not be able to 
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include your name in this Oshaworker list or 
provide documentation support in the future if 
you do not include the CAW/GM Pension Reps in 
your retirement process. 


ACSYS Pension Plan Update 


would like to first take this opportunity to 
wish all of our members and their fam- 
ilies all the best for this Holiday Season 
and in the coming New Year. 
The following information is an update 
from the CAW National Union Pension & Bene- 
fits Department on the ACSYS wind-up. 


Wind-Up Process 

ACSYS is in the process of winding up its 
pension plan. The pension wind-up is the re- 
sult of the closure of the ACSYS facility which 
occurred in 2004: CAW members who worked 
for ACSYS are affected by the pension wind-up. 
Pension option forms were sent to all affected 
members in 2011-2012. The employer is in 
the final stages of purchasing annuities and 
transferring lump sum amounts in accordance 
with the individual pension options selected 
by affected members. 

The ACSYS Hourly Employees Pension Plan 
(ACSYS plan) is integrated with the GM Hourly 
Employees’ Pension Plan (GM Plan) in that 
service for eligibility purposes (i.e. towards a 
30-n-out pension) is recognized under both 
plans. In accordance to an agreement with 
GM, ACSYS is responsible for paying that por- 
tion of the pension benefit which members 
accrued while being employed by Peregrine 
(the predecessor employer) and ACSYS. The 
ACSYS pension plan is separate from the GM 
pension fund. 


Reductions To 
Pension Entitlements 

In November 2011, while the ACSYS pen- 
sion plan was being wound up, it came to 
the Union’s attention that members’ pension 
entitlements were being calculated differently 
under the ACSYS pension plan than under the 
GM pension plan. The calculations resulted 
in a reduction to members’ supplement and 
special allowance (30-and-out) top-up bene- 
fit. The result is that affected members are re- 
ceiving anywhere between $50 and $100 less 
per month than what they would have received 
under the GM pension plan for the same ser- 
vice. 

The supplement and the special allowance 
are payable to age 65. The lifetime pension is 
not affected by the reduction. 


Amended Pension Plan Text 

The Union immediately investigated the 
source of the reduction. We engaged in dis- 
cussions with GM, ACSYS and Mercer, the pen- 
sion actuarial firm overseeing the plan wind- 
up. We discovered that the ACSYS plan text did 
not exactly mirror the GM plan text as was in- 
tended. Mercer was simply administering the 


terms of the pension plan when it calculated 
the reduced benefit amounts. 

When GM sold the business to Peregrine in 
December 1996, Peregrine agreed to establish 
an identical pension plan for CAW members 
with terms and provisions that mirrored the 
GM pension plan. In 2001 when ACSYS pur- 
chased the business from Peregrine, it as- 
sumed the Peregrine pension plan. At some 
point, likely in and around the time Peregrine 
established the new pension plan text, the 
plan provisions were changed so that they no 
longer mirrored the GM provisions. This was 
unknown to ACSYS, and they did not apply the 
reduction until they began to wind-up the pen- 
sion plan. The Union was also not aware of 
the change to the pension plan text until the 
wind-up was underway. 


Maximum Pension Provision 

Specifically, both the GM and ACSYS pen- 
sion plans limit the amount of supplement and 
special allowance top-up payable to any one 
member, referred to as the “maximum pen- 
sion provision.” The maximum pension pro- 
vision in the ACSYS pension plan text differs 
from the maximum pension provision in the 
GM pension plan text. The ACSYS pension plan 
text has the maximum amount subjected to an 
additional limitation. 

Under both GM and ACSYS pension plans, the 
maximum amount of supplement and special al- 
lowance top-up any one member is entitled to 
receive is equal to the maximum Old Age Secur- 
ity (OAS) benefit plus CPP benefit under both 


plans. However, under the 
ACSYS plan the maximum 
OAS plus CPP benefit is 
further multiplied by a 
fraction of the Peregrine/ 
ACSYS service to total 
service accrued under 
both the Peregrine/AC- 
SYS and GM _ pension 
plans. This results in a 
lower maximum pension threshold amount. 

Mercer has applied the lower maximum 
pension threshold amount to members’ pen- 
sion calculations to determine the maximum 
amount of supplement and special allowance 
any one member is entitled to under the ACSYS 
pension plan. Some members whose supple- 
ment plus special allowance top-up entitlement 
exceeds the maximum have had their monthly 
benefits reduced. 


GRILL 
ALTERNATE 


PENSION 
REPRESENTATIVE 


In Conclusion 

The Union referred this matter to the CAW 
Legal Department. Our lawyers advise us that 
although there may be a legal basis for recover- 
ing the monies, their corporate research indi- 
cates that ACSYS is bankrupt and has no monies 
from which to recover the pension difference. 

With any questions about pensions even 
if you’re not looking at retiring immediately, 
please feel free to have your supervisor call 
me to come to see you whenever you’re on 
days. I can be reached at 905-644-3642, mike 
2863 or email glen.grill@gm.com. 

In Solidarity. 


Commuted Value Could Be 
A GM Pension Option In 2013 


-— continued from page 24 


and Tom Pflanzer, who spoke on substance 
abuse and addictions in retirement. 


Correction 

There was an error on Page 23 of the 
September 2012 issue of the Oshawork- 
er. It was part of the questions and answers 
from Jo-Anne Hannah. Karl Zimmerman 
caught the error. The error was to do with 
the question Why isn’t GM covered under 
the Pensions Benefits Guarantee Fund? This 
fund is funded through the Ontario Gov- 
ernment. It guarantees up to $1,000 of the 
pension benefit. It was stated the PBGF does 
not cover GM pension plan members until 
the plan reaches 100 per cent funding. This 
statement was wrong. This language was 
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changed September 1, 2009 and now reads 
the plan is not eligible for the PBGF cover- 
age and GMCL is not required to pay PBGF 
assessments until there are three consecu- 
tive valuation reports which show the plan 
to be fully funded on both a going concern 
and solvency basis. Thanks Karl! 

I would like to wish you and your 
family a very Merry Christmas and a safe 
and enjoyable Holiday Season, all the 
best in 2013. If you have any questions 
or concerns about your pension, I can be 
reached at 905-644-6342 or email me at 
ted.lawrence@gm.com. 


Working For 
The Membership! 
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Thanks to U it’s working! 


Many agencies, many programs... 


98,838 meals on wheels; food bank services and 
hot meals for more than 35,950 people 

(60% of whom are women and children); 60,241 
volunteer drives for seniors; 8,849 Distress 
Centre calls (18% of which are suicide related 
and 17% of which are related to abuse or 
violence); 2,600 people celebrated Christmas 
with food and toys; more than 86,000 nutritious 
snacks were provided to children; adult 
mentorship for over 1,300 boys and girls; more 
than 10,302 nights of shelter for women and 
children fleeing abuse; more than 80,000 hours 
of counselling for employment; housing and 
personal support for more than 4,500 people; 
more than 4,583 recreational hours for children 
and a great deal more. 


Give where U live. Designate Durham! 


For those of you who do not have payroll deduction, the United Way of 
Durham Region has set up a means for you to make regular contributions. 
Please visit their website at www.unitedwaydr.com and in the left hand 
column you will see a ‘Donate Now’ red button. Follow this link to a 
secure website where you can set up regular contributions to the United 
Way. It's that easy! Please take the time to help others in your community. 
If you have any questions, please call the United Way office at 905-436- 
7377. Thank You! 


® 
Helping those in need for over 70 years in the Durham Region including Unrted Way 


Oshawa, Whitby, Clarington, Ajax, Pickering, Uxbridge, Brock, Scugog 
and the surrounding communities. Durham Region 
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Habitat For Humanity Durham 
Needs Your Help! 


Habitat for Humanity Durham is in need of tradespeople for 
volunteer leads. Carpenters, drywallers/tapers in particular, 
but any help would be greatly appreciated. 


If you or your friends want to put your time and talents to 
work with Habitat for Humanity Durham, please sign up for 
Volunteer Orientation through volunteer@habitatdurham. 
com. 


Volunteering with Habitat for Humanity gives you access to 
meeting new people, such as staff, other volunteers, store 
customers, construction trades and suppliers and also the 
knowledge that you are working towards giving partner 
families a necessary hand up, not a hand out. 


Shop At Habitat For Humanity 
ReStores In Durham Region 


ReStores are retail facilities that sell new and gently used 
building supplies and household decorating items. They are 
open to the public. There are great finds for the thrifty home 
renovator and do-it-yourselfer. Items are donated daily so 
visit often. Flooring, kitchen/ bathroom cupboards, bathtubs, 
doorknobs, ceiling fans, and, oh yes, the kitchen sink! 


ReStores generate revenue that covers 100% of their 
administration costs. This means that 100% of donations go 
directly into the Build fund. Successful ReStores help maintain 
their mandate which is to build safe, decent and affordable 
homes for low income families here in Durham Region. 


Habitat 


for Humanity® 

Durham 
Oshawa — 555 Simcoe St. South, Unit 1 — 905-728-8831 
Ajax — 85 Chambers Dr., Unit 6 — 905-428-7434 
Uxbridge — 141 Reach St., Unit 7 — 905-852-5888 
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Trillium 
Gift Of Life 
\@> Network 


Give 
The 
Gift Of Life! 


You Can Now Register Online! 


Ontario’s Organ and Tissue 
Donation Agency 


Please visit www.beadonor.ca 
and follow the instructions. 
For more information, please call 


Trillium Gift of Life at 1-800-263-2833 
or Phil Goodwin at 905-925-5627. 


(VA/F 
\) Y FRIENDS 
, WAL OF 
4 | | SECOND 
\\t/y MARSH 


New Year's Dance In Support Of 
Friends Of Second Marsh 


There will be a New Year's Eve dance 

on Monday, December 31, 2012 at the 
Jubilee Pavilion in Oshawa featuring Par 
Four. Tickets are $80 each and include 

a gourmet prime rib dinner and all party 
flavours, including champagne at midnight. 
Proceeds to aid Friends of Second Marsh. 


Tickets are available 

by calling 905-728-2927, or by visiting 
Wilson & Lee Music (905-725-4707) 
or the Jubilee Pavilion (905-725-9708) 


DECEMBER 2012 THE OSHAWORKER e 27 


SUB REPRESENTATIVES’ REPORT 


Working While Collecting E.I. 


ith the loss of the third shift, 
many GM members are now on 
layoff and should be collecting 
layoff benefits. We have received 
many calls from members who 
are on layoff and get the opportunity to pick 
up some casual work. Their question is: How 
will working a few hours affect my claim? 

Under the old EL. regulations, you were al- 
lowed to earn up to 40 per cent of your weekly 
E.I. rate, (with no impact on your E.I. pay- 
ment) which worked out to $194 on a claim 
with a weekly rate of $485. Service Canada 
then changed the rules and said they would 
take 50 per cent of every dollar you earned. 
This new rule, in the eyes of Service Canada, 
was designed to “encourage” people to work. 
If anybody can figure out how taking half of 
anything you earn encourages people to work, 
let us know. Many people complained that this 
new rule was not helping them at all so Service 
Canada said you could elect to revert back to 
the old guideline (40 per cent of weekly rate). 
They went on to say; you can only revert back 
to the old method if you have worked while on 
claim in the past. 

By the time you read this, it may well have 
changed again. The best advice we can give 
is to phone 1-800-206-7218 and press 0 to 
speak to an agent about working while on 
claim. Make note of the agent’s name and 
when you called. 

We are pleased to inform you that GM has 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


finally changed their system so that Records 
of Employment (ROE) are now sent electron- 
ically. This seems to be working much better 
than the old paper ROE system which always 
seemed to lead to lost or missing ROEs, re- 
sulting in a delay setting up a new EI. claim 
for some members. 

The GAI day date was Nov. 18th this year. If 
you were entitled to a SUB credit top up, this 
should be reflected on your pay stub by the 
time you read this. Below is a chart that shows 
what you should be entitled to in terms of SUB 
credits. If you think there is a problem with 
your credits, give us a call and we can check 
it out for you. 


Applicable 
Credits 


Years of Seniority 


Percentage 


1 but less than 1.5 
1.5 but less than 2 


SUB 
REPRESENTATIVE REPRESENTATIVE 


and on the active employee roll will auto- 
matically have 104 credited to their account. 

Employees on the active employment roll in 
the bargaining unit on the applicable senior- 
ity date shall be credited with credit units as 
follows: 


Seniority Date Credit Units 


2 but less than 4 


4 but less than 7 
7 and over 


The credits you have been receiving each 
week, 0.5 or 1/2 credit, or 0.25 (1/4) if you 
have less than 18 months seniority, are also 
included. 

The credits are the minimum amount you 
will have but you will still receive 0.5 or 0.25 
each week you work until your total maximum 
allowed credits is reached. 

Members on their 10-year seniority date 


For any of our SWE members on layoff, 
feel free to call if you have any problems with 
your E.I. claim. Save yourself the aggravation 
of lining up at Service Canada or trying to get 
an agent on the phone to resolve your claim 
issues. We can be reached in plant: Mark 905- 
644-1541 or Bryan 905-644-7839. 

We would like to wish everyone a Merry 
Christmas and hope you have a safe and happy 
holiday with your families. 


Federal Policies Provide 


For Corporations, 


patent protection for the big brand name drug companies that 
are mostly based in Europe. The effects of the patent protec- 
tion will cost provincial governments, employers and consumers close 
to a billion dollars a year as the trade agreement will stall the availability 
of generic brands. 

The major drug companies walk away from the trade agreement 
negotiating table with an extra billion while Canadians get stuck with 
the bill. There are a lot of side deals being made in these closed door 
“trade” agreements that benefit large corporations at the expense of 
Canadians. Unfortunately CETA is not the only trade agreement Steven 
Harper's Conservatives are desperately trying to ram through while they 
still hold power. 

The Canada-China “trade” agreement contains language that will not 
only allow the Chinese government to buy up Canadian resources (they 
are currently making a bid to acquire big oil and gas producer Nexxon 
Corp) but will also give China legal rights in Canada. Just to add insult 
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Not People 


¥ 
JEFF 
ccording to recent Canadian Press reports, the Government _ to injury this trade agreement also gives China the | ARMSTRONG 
of Canada is closing in on completing the Canada European _right to use Chinese labour on Canadian soil on ALTERNATE 
Union Trade Agreement (CETA) that will include extended any operation they invest in. So much for provid- ote eine 


ing jobs for Canadians. 

We lost hundreds of thousands of manufacturing jobs in Canada as 
our Government made the switch to a resource-based economy. Now they 
are giving the jobs our new economy generates to the Chinese. Anybody 
see a problem with this? It almost seems too bad to be true and you have 
to wonder how this deal will benefit Canadians and the truth is, it won’t. 

It will however benefit corporations like Enbridge and Shell, owners 
and developers of the pipelines by providing them with increased de- 
mand for their use and a cheap labour force to fill those pipes with oil 
and gas. Again taking money, jobs and in this case sovereignty from all 
Canadians to boost the profits of a few corporations. 

There has never been a more blatant example and never been a time 
in our history when the scales have been so tilted towards corporate 
representation by the Government of Canada, with a total disregard for 
the people of Canada. 

In Solidarity. 


Orthotics Benefits For 


GM Members, Active And Retired 


or GM members, active and retired, we still have the bene- 

fit available to us to obtain up to two pairs of custom-made 

foot orthotics in any 36-month period to a maximum cost 

of $400. It is very important to pay attention ahead of 

time to the fact these orthotics must be purchased from a 
provider who is a Preferred Provider in good standing with Green 
Shield Canada. You also need a prescription from a doctor or 
chiropractor before you order your orthotics in order to be paid 
by Green Shield. 


Emergency Air And Land Ambulance 
Expense Benefits 

Here is the GM contract language for these benefits, which again 
apply to both active and retired members. 


Emergency Air Ambulance Services 
When it is medically necessary for a Covered Person to travel by 

an air ambulance from a location in North America to the Covered 
Person’s province of residence, the Benefit Plan will reimburse the 
amount charged to the Covered Person (up to the usual, reasonable 
and customary rate for the area where the service was received as 
determined by Green Shield) and, when necessary, for the air fare 
of an accompanying medical attendant as well as the air fare of an 
accompanying spouse provided that: 

— Prior approval is obtained from Green Shield, 

— There is a demonstrated need for the Covered Person to be con- 
fined to a stretcher or for a medical attendant to accompany the 
Covered Person during the journey, 

The Covered Person is admitted directly to a hospital in their 
province of residence, 

The Covered Person’s provincial government health insurance 
plan makes a payment towards the cost, if available, 

Medical reports or certificates from both the dispatching and re- 
ceiving physicians are submitted, and, 

Proof of payment including air ticket vouchers or air charter in- 
voices are submitted. 


Land Ambulance Services 
A benefit will be provided for travel by a licensed land ambulance 

service (municipal, hospital, private or volunteer) for a Covered Per- 

son either in their province of residence or out of their province of 
residence providing one of the following conditions is met: 

— it is medically necessary to transport a Covered Person one way 
or round trip from the home to the medical facility for treatment 
or testing, or 
the Covered Person requires a transfer from one hospital to an- 
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other hospital due to specific medical conditions, which require 

treatment or testing at an alternate medical facility. 

The amount of coverage provided will be equal to the patient co- 
payment charge, if any, up to the usual, reasonable and customary 
rate for the area where the service was received (as determined by 
Green Shield) when the provincial or government health insurance 
plan, if available, makes a payment towards the cost. 

When the provincial or government health insurance plan does 
not make a payment towards the cost, the amount of coverage pro- 
vided will be equal to the patient co-payment that would have been 
charged for services covered by OHIP. 


Exclusions 

— Charges that exceed the usual, reasonable and customary rate; 

— Charges for an emergency air or land ambulance trip not author- 
ized by the Covered Person’s provincial government health insur- 
ance plan; 

— Charges for completion of any forms. 


How To Claim Emergency Air And Land 
Ambulance Benefits 

When you or an eligible dependent incur a covered emergency 
air or land ambulance expense you must submit to Green Shield a 
completed claim form (available from Green Shield) along with the 
receipt issued by the licensed ambulance service that shows both the 
amount of the co-payment charged to the Covered Person and the 
amount paid towards the cost of the emergency air or land ambu- 
lance trip by the Covered Person’s provincial government health in- 
surance plan. Claims for covered expenses must be submitted within 
12 months of the date of service to be considered for reimbursement. 

At this time we would like to take the opportunity to wish everyone 
a Merry Christmas and Happy New Year. 
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HEALTH & SAFETY REPORT 


Safety Has To Be 


GM’s Overriding Priority 


would like to welcome all workers who 
came from the Consolidated Plant to 
work in the Flex Plant. 
It has become evident there are mem- 
bers of management throughout the plant 
who are still having difficulties grasping the 
importance of health and safety for our mem- 
bers. They are reverting back to intimidation 
tactics to push product through the system 
while playing ignorant towards the health and 
safety process. I have made it very clear there 
is no room in the process for this kind of in- 
competency. Health and safety is the overrid- 
ing priority for all workers. 
Forklift drivers should have a new check 
on their RF monitors pertaining to having 
a valid license, for those who don’t let your 


supervisor know. I have asked that this be the 
first check when you log onto your monitor 
so there is consistency with a regular check 
sheet. This will also be a reminder when your 
license is up for renewal. 

Chassis repair area has a new “NO Parking” 
zone painted on the floor. The sign has to be 
respected as there have been many close calls 
between pedestrians and the drivers backing 
out of repair stalls. This issue was ongoing for 
some time before management finally agreed 
to make this area a no parking zone. 

Slippery floors, created by the buildup of 
weld dust in cell areas, have become a hazard 
for many employees in the Body Shop. The lack 
of cleaning has caused production down time 
and brought all parties together so these areas 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


905-723-1187 
1-800-465-5458 


1-800-268-5763 
905-579-8730 


905-433-4242 
1-800-387-6592 


CAW Local 222/TD Group Home & Auto Insurance ... 1-866-296-0888 


GM Canada Benefits Centre 


1-877-442-4625 


Lack Of Nurse On 


Third Shift Concerning 


would like to start by thanking everyone on the third shift for 
the honour and privilege of representing you. While we have 


It amazes me that GM continues to claim 
that safety is the overriding priority and that 
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cleaning, tell your super- 
visor to contact the Robinson supervisor. Also 
any totes in robot cells that have paper, gloves or 
rags in them should be brought to your super- 
visor right away so they can be removed. 

It’s that time of year, when more injuries are 
caused by slips and falls. Cold weather brings 
snow and ice. The Robinson workers are re- 
sponsible for keeping walkways, entranceways 
and steps clear of snow and ice. Most slips and 
falls occur just outside entrance doors and 
parking lot areas. When walking from or to 
your car, pay close attention to your surround- 
ings such as the pavement conditions and visi- 
bility. Keep your hands free for balance rather 
than in your pockets. Always use handrails on 
stairs and inform your supervisor of any areas 
that need attention. 

I would like to thank the Flex Plant mem- 
bers for their feedback on my articles. I would 
also like to wish all CAW members and their 
families the very best and safest Christmas 
Holiday Season. 

Representing all of Shift #2 Flex Plant 
Workers, including, Body Shop, Paint, Trim 
and Chassis, I can be reached at 905-644- 
5789, mike radio #380 or e-mail anthony. 
marano@gm.com.# 
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been faced with many challenges over the years, by you stand- 

ing up for your rights we were able to rectify most situations 

and together make our workplace a safer environment. Hope- 
fully with the strong demand for our present vehicles and the startup 
of the new Impala, we will all be back on third shift some time in the 
first part of 2013, which is the present forecast. 

After much dialogue between the Company and the Union it was 
agreed to by both parties to keep a CAW Health & Safety rep as well 
as one Production Committeeperson and one Skilled Trades rep on 
third shift. This was the right thing to do in order to ensure proper 
representation for over 200 brothers and sisters still working on 
third shift. While the numbers are reduced from a full shift there are 
still many concerns and we are working together to address them. 
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they do everything they can to ensure your 
health and safety. If this is the case why would they completely elim- 
inate the nurses on third shift? With high risk, non-standardized 
work being performed by our Skilled Trades members, and both 
our stamping and 700 club members working directly with metal, 
I would think having a nurse on site in case immediate first aid is 
needed would be a priority. The Company eliminated the nurse pos- 
ition as a cost saving with no regard to our Brothers’ and Sisters’ 
possible health issues while at work and didn’t bother to advise their 
own supervisors. 
The new procedure, which I communicated to all management 
on third shift, is as follows: If you need medical attention notify your 
see LACK - page 31 


HEALTH & SAFETY REPORT 


Workplace Inspections 


Highlight Issues 


Body Shop 
conducted a workplace inspection on 
Shift #2 in the Body Shop, looking for 
inadequate lighting/lighting issues. I sub- 
mitted a list of 19 locations that impact at 
least seven orange crush zones, the entire 
Rail Dock, multiple Production areas and more 
than 25 overhead high bay lights. All identified 
lights have been repaired. This helps bring 
the Consolidated Body Shop into compliance 
regarding the regulation, “Where natural light- 
ing is inadequate to ensure the safety of any 
worker, artificial lighting shall be provided and 
shadows and glare shall be reduced to a min- 
imum. R.R.O. 1990, Reg. 851, s. 21.” If you 
feel you need more adequate lighting, please 
tell your group leader and put a call in for me. 


Trim & Hardware 

The recent evacuation of the Consolidated 
Trim and Hardware departments resulted 
in an 83-minute stay outside. The confusion 
and lack of understanding of the alarms falls 
squarely on Trim and Hardware manage- 
ment’s shoulders. Management must refresh 
and retrain the membership on the alarms and 
their meanings in order to reduce confusion 
and help facilitate a safe evacuation. Anything 
less is unacceptable. 

Thankfully, a Skilled Trades brother called 
me, because I received no call from manage- 
ment. This member told me the second floor 
door line area was filling with smoke and 
asked, “Should we evacuate?” On my arrival to 
the second floor door line I was welcomed by 


a smoke-filled but empty second floor, as the 
membership had evacuated. I made my way 
downstairs to the Trim and Hardware Consoli- 
dated main floor, it too was smoke-filled and 
thankfully they too had evacuated. As I stood 
outside with the membership there were many 
questions, such as: Who releases the building? 
Why and when do we evacuate? What was the 
cause of the evacuation? What exactly do the 
alarms mean? 

All these questions should have been an- 
swered at this stage by the Group Leaders. If 
any questions remain unanswered please put a 
call in for me right away. I commend the Con- 
solidated membership for remaining calm and 
professional during this evacuation despite the 
confusion. 


Chassis Consolidated 

My recent workplace inspection of the 
Chassis Consolidated process was to focus 
on spindle protection on rotating shafts. I am 
frustrated and find myself questioning whether 
or not the Group Leaders understand the ser- 
iousness of not having these devices where ap- 
plicable. To be brutally honest, the 16 oppor- 
tunities I identified could easily equate to 16 
severely injured fingers. I am perfectly aware 
that not all tools with rotating shafts can be fit- 
ted with a protective sleeve. If you have a tool 
that has been identified as not being able to 
accommodate a protective sleeve it does not 
automatically mean it is an unsafe tool. How- 
ever, management must purify the system to 
capture the opportunities that can be resolved 
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ship. 


Guarding In 
The Wheel Room 

The wheel room has multiple opportunities 
to enhance guarding that has constantly been 
found defeated or not robust enough in order 
to properly protect the Skilled Trades and Pro- 
duction membership. I have compiled a list 
and have put forth the recommendations to 
enhance the many guarding issues in this area. 
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To The Membership 

Welcome to those of you who have migrated 
to Consolidated Shift #2 because of the recent 
movement. “Follow your standardized work, 
don’t work outside your prescribed footprint!” 
Now is the time to stand together in the Consoli- 
dated Plant. Now is the time to have faith in your 
elected leadership. We must remain united, 
stand shoulder to shoulder and be unwavering 
in our collective commitment to solidarity. 

As usual, I am always available for any of 
your concerns. My home and cell number is 
905-995-1256, my office number is 905-644- 
2827, radio number is 2827. 

I encourage you all to take time this holiday 
season to spend quality time with your loved 
ones. I would like to close off by wishing you 
all a very Merry Christmas and Happy New 
Year from my daughter Jessy and I. 


Lack Of Nurse On Third Shift Concerning 


— continued from page 30 


supervisor. He/she will in turn notify security and they will send out a 
trained first aid responder. Security will then assess the situation and 
render first aid as needed. Security does have access to the medical 
centre in order to obtain whatever medical supplies they may need. 
Security will forward a medical report to the medical centre. Always 
get your group leader to fill out a first aid visit/incident report in 
order to make sure there is not only a record of the incident but also 
to make sure corrective action is taken. Also please make sure that 
I am notified so I can investigate and have a record of the incident. I 
will also continue to work to get the Company to reopen at least one 
medical centre. 

Late last month all three CAW Consolidated safety reps met with 
stamping management to review the die crew work procedure in 
order to make sure that standardized work is being performed safely 
on all three shifts. At the time of writing this, we are reviewing the 
task instruction sheets. Hopefully by the time you read this the new 


procedure will have been reviewed by all die crew members and 
implemented. It was good to see all three reps stick together to make 
sure standardized work is performed consistently on all three shifts. 

This year we are once again dealing with the issue of colder tem- 
peratures in Bay 12. I have had the issue put in the weekly stamping 
safety minutes and at present the Company has agreed to fix the load- 
ing door bottom skirt and tarp off the door. There are still a couple 
of issues keeping this work from being completed but I continue to 
press the Company to fix this concern. Hopefully this is addressed 
before the outside temperature drops even more. 

I would like to take this opportunity to wish all of you and your 
families a safe and happy holiday. 

In closing, I can be reached at mike 5789, office 905-644-5789, 
cell 905-718-0945 or by email at kevin.j.oshea@gm.com. Please re- 
member “Our Jobs may Provide Our Paycheques but Safety Takes us 
Home.” 
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The Importance Of Apologies, 
Spoken Or Not 


ometimes coming up with an apol- 
ogy isn’t easy. People go different 
routes to try to apologize to some- 
one. For example, an individual “has 
it out” with a co-worker. It happens. 
This person later tries to start a respectful 
conversation with the same co-worker who 
bore the brunt of the previous conversation. 
In a roundabout way, this is an apology. They 
have thought about what was said or done and 
are now trying to relieve the discomfort of the 
situation. This could be the way they express 
feelings of being sorry, ashamed or remorseful. 

Other people are good at just coming out 
and saying, “I’m sorry’ and obviously mean it. 
Then there are others who say “sorry” all the 
time to get themselves out of a bind. 

When I do my calls as your CAW Human 
Rights rep, it can be asked of me to request an 
apology. In looking for a good resolve to the 
situation, I have to ask if an apology is really 
what's going to work. I mean, if it’s not from 
the heart, then what's the point? Even if the 
person is genuinely feeling sorry, if they have 
a tough time expressing themselves then they 
risk rejection because it doesn’t sound as if 
they truly mean it. Not everyone has the abil- 
ity to express their true feelings and for them, 
actions are easier than words. I’d rather see 
someone do something that showed their re- 


and Merry Christmas season. 


gret than hear an apology that didn’t sound 
sincere. There have also been circumstances 
where the apology came a few days later, freely 
given, and I think that goes a long way towards 
repairing a situation than if an apology is given 
only because it was demanded through me. 


Harassment In The 
Workplace 

I want to talk about the wording on the bot- 
tom of the harassment policy which we have at 
General Motors. It reads: 

Where Is The Workplace? 

The workplace is not confined to the of- 
fices of GMCL, but extends to the cafeterias, 
conference rooms, parking lot, off-site 
meetings, washrooms, lobbies, any place 
where GMCL business is conducted. Any 
harassment occurring outside of the work- 
place but having repercussions in the work 
environment and affecting co-worker or 
employee/employer relationships may also 
be defined as workplace harassment (i.e. 
staff parties, public gatherings, etc.) 

A prime example I have come across is 
when individuals may end up in the parking lot 
with a potential confrontation. The situation 
stills falls under the harassment policy since, 
even though you’re not in the plant, the park- 
ing lot is considered part of the workplace. 


HUMAN RIGHTS/EMPLOYMENT EQUITY FEMALE ADVOCATE’S REPORT 


Bullying Can Lead To Tragedy 6 


would like to wish all of my Sisters and Brothers a Happy Holiday 


like it’s their fault, or if they are still in this toxic 
relationship “they must like it.” 


Same thing goes for 
someone saying, “I'll 
see you in the parking 


lot,” to say they'll finish MARTIN 
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side, thinking they’re 
not going to get in the 
same trouble as they would if they kept on go- 
ing inside the plant. Well you will get in the 
same trouble because the workplace harass- 
ment policy includes the property outside. 

It’s the holiday season coming up. Ifa group 
from work gets together for a party, someone 
has a couple of cold ones and gets too touchy- 
feely or comes up with some caustic comments 
about a co-worker, no matter how it’s dealt 
with at the time, these are situations that cause 
a lot of problems in the workplace. Remember 
you have to come into work after the event and 
face that person. It affects the co-worker re- 
lationship. A lot. So remember respect goes a 
long way, be careful and think before you open 
your mouth. If you have to, bite your tongue 
and keep your thoughts to yourself. 

I can be reached for all shifts at 905-644- 
1114, by confidential email at kim.marting@ 
gm.com or through your supervisor or com- 
mitteeperson. 

Till next time, have a great holiday and all 
the best in the New Year. Keep warm. 


REPRESENTATIVE 


No one likes to LYNN 


Anti-Bullying Week was Nov. 12th. Having said that we should be 
mindful of bullying every day of the year. Hopefully our government 
will see fit to legislate a more encompassing law, especially in light 

of the recent media awareness of the heart-breaking results that can 
ensue when bullying is ignored! 

December 6th was the Candlelight Vigil in remembrance of the Mont- 
real Massacre, the annual reminder of the campaign to raise awareness 
of violence against women. Violence against women and girls is still far 
too prevalent. Those of us with teens of any gender should be aware of 
the possibility that our teen could easily be a statistic in an incidence of 
dating violence. It can be horrifying to discover that your teen is in an 
abusive relationship. 

In an article by author and journalist Ann Douglas, she states that “teens 
who are abused by their partners face an elevated risk of physical and 
mental health problems, including depression, anxiety, suicide attempts, 
injuries, substance abuse, disordered eating and risky sexual behaviour.” 

If you believe that your teen is in an abusive relationship, it is extreme- 
ly important that you react in a supportive manner and not in a judge- 
mental one. You can’t victimize your child more by making them feel 
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be battered and controlled. The victimizer doesn’t 
start off with physical abuse, but emotional and 
psychological abuse. Things like control over what 
they wear, who they talk to, where and what they 
are doing at all times of the day. At first to a young person this jealousy 
can seem attractive, that this person “must really love me to act this way.” 
Because of their naiveté and because they are in love with this person, 
they don’t necessarily see this behaviour as a red flag until it is too late 
and has escalated to actual physical abuse. Be open to your teen by let- 
ting them know that you won’t freak out by anything they tell you that’s 
going on in the relationship, but that you just want to help them get out 
of the abusive relationship. Let them know that they aren’t stuck and they 
have all of your support whether that includes involving the police or not. 

I always warn my young daughters and their friends that if the boy- 
friend cannot accept you for who you are and is controlling in the begin- 
ning ofa relationship, that is a sign of his insecurity and is a huge red flag. 

As my position is 20 hours per week, I can be reached by email, lynn. 
ross@gm.com; office phone 905-644-4330 or mike 3460, or through 
your committeeperson (no questions asked). 


ere we are at the end of another year; I would like to thank all 
the members who read my articles and have bought the pink 
anti-bullying T-shirts. 

In the past I have talked about Lesbian Gay Bisexual Trans- 
gender issues and First Nation and Aboriginal people. After 
attending the Human Rights Conference in Port Elgin, this month I 
would like to touch on mental health, what to look for and how you can 
help to make a difference. At this time of year we have less sunlight and 
pressure of the holiday season that seems to be challenging for a lot of 
people who deal with depression. 

It’s not just the lack of sunlight; there are other factors that can bring 
on depression. We all go through some kind of depression called short 
term like when a family pet dies or we lose something very special in 
our lives. Within a short period of time we get back to a normal feeling 
again. There is also long term depression and this can tend to be more 
serious. It can be brought on by one or more major things happening 
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For Signs Of Depression 
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in a short period of time. Things like a death of a 
family member or close friend, troubles at work or problems at home 
with family or friends just to name a few. What brings on depression is 
important but what is more important is to recognize the signs and know 
what to do. 

If you start to see a family member, friend or co-worker not acting 
like their usual self, tired all the time, restless, agitated, moody, these 
could be signs of depression. If you notice some of these things the best 
thing you could do is talk with that person, offer your support by asking 
them “are you all right?” “what do you need?” and “how can I help?” 
showing that you really do care. 

Remember attitudes are the real disability, so educate yourself and 
those around you so you are able to make a difference in someone's life. 

I would like to wish everyone the best of the holiday season. Be 
happy, be safe and see you in the New Year. 

In Solidarity. 
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Two New Workplaces 
Vote To Join The CAW 


am pleased to report that we have been 

successful in organizing staff of two new 

workplaces: the workers in the service 

department of Mercedes-Benz Durham; 

and the workers of Omni Facility Servi- 
ces, who do the cleaning at Durham College 
and UOIT. 

Some might ask why we have organized a 
Mercedes dealership. Aren’t we a Big Three 
union? The reason is simple. We believe that 
workers should be able to join the union of 
their choice. The fact is that we have repre- 
sented five Toronto dealerships in a Master 
Agreement with Mercedes since 1956. As the 
dealerships have spread out it makes sense 
that they would want to join our union. Our 
collective agreement with Mercedes is the best 
in the industry. By raising the standard for 
mechanics, parts and service workers there, 
we can maintain and strengthen the standard 
at all our dealership units throughout the Re- 
gion. In the last few years we have organized 
four dealerships in Durham Region. We hope 
to add more. 

The workers voted 75 per cent in favour 
of joining us. This is remarkable as the cam- 
paign was rough, with two workers getting 
discharged. We have since dealt with that to 
the workers’ satisfaction. Congratulations on 


sticking together and welcome to the CAW! 

The workers at Omni Facility Services voted 
96 per cent on Nov.15/12 to join the CAW. This 
has been a long process for this courageous 
group. I have rarely seen such a sense of soli- 
darity or determination. These workers simply 
would not accept anything less than what they 
wanted. 

Our new sisters and brothers had worked 
for another company and had been repre- 
sented by OPSEU for many years. As the clean- 
ing services for DC/UOIT are contracted out, 
this came to an end on June 1/11 when their 
former employer lost the cleaning contract. 
At present third party employees do not enjoy 
successor rights under the Labour Relations 
Act in Ontario. The trouble started on June Ist 
when the new employer said, “meet LIUNA, 
your new union.” The problem was the work- 
ers at Omni did not want to be represented by 
LIUNA (Laborers International Union of North 
America). 

Several things happened. The first is that 
LIUNA told the existing steward body that they 
could no longer file grievances. A worker was 
discharged for being in an unauthorized area 
of the school. No grievance was filed. The 
problem with that was that the room the work- 
er was in was part of his cleaning assignment. 
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There were other such 
problems as well. 

This was a voluntary 
recognition agreement. This is legal under the 
Labour Relations Act. To gain the equivalency 
of Board certification, the union must ratify a 
collective agreement within one year. This was 
never done. The union took dues and did little 
else. 

The workers approached me a year ago 
looking for help. I told them that as LIUNA 
had just recently joined the Canadian Labour 
Congress (CLC), we could not interfere or we 
would risk charges of raiding. The CLC in- 
stituted a new process last year to deal with 
such disputes and we followed it to the let- 
ter. We immediately sent a letter from CAW 
Canada President Ken Lewenza’s office to the 
International President of LIUNA and then to 
Ken Georgetti, the President of the CLC. This 
is supposed to give the other affiliate the op- 
portunity to address the concerns of the mem- 
bers and also allow for the CLC to follow up. 
If the concerns are not addressed the CLC can 
further investigate and even conduct a vote to 
allow the workers to choose another union. 
Unfortunately the process failed these work- 
ers. LIUNA did nothing and the CLC did little. 

see TWO - page 34 
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isters and Brothers, on behalf of the CAW Local 222 Educa- 
tion Committee, I would like to thank all who came out to 
participate in the November Labour Education seminars held 
at the CAW Local 222 Union Hall. There was a great turn 
out. Our members are hungry for education, whether it is to 
get more information about making the step towards retirement, or to 
gain knowledge that can be used in our places of work and within our 
community. Thanks to all the discussion leaders who gave their own 
free time to come out and provide the facilitation for these seminars. 
Thanks as well to the CAW Family Auxiliary who made a delicious meal 
for all to enjoy as always. I encourage you to keep your eye out for our 
next set of exciting courses coming in spring 2013. We look forward 
to seeing you attend. 


McMaster Labour Studies 

Keep your eyes peeled for the winter courses for February/March, 
which are delivered at no direct cost to all CAW members employed at 
General Motors. These courses are designed to build a knowledgeable 
membership and workplace leadership with the capacities for critical 
thinking. Whether you are looking for career advancement, job change, 


EDUCATION COMMITTEE REPORT 


Successful Seminars 
Prove Desire For Education 


JEREMY 

POOLER 
working towards a degree or interested in learning | CAW LOCAL 222 
for self-development and enrichment, we can help. parent bt 


As we move towards another Provincial elec- MEMBER 
tion, I would like to mention Bill 115, a law passed 
by the Liberals and supported by the Conservatives under Tim Hudak. 
This piece of legislation effectively took the right to collectively bargain 
away from the teachers and many CUPE members. The right to collect- 
ively bargain is something we as a union demand. The attack on unions is 
far from over. Anti-union legislation like Bill 115 leads down the slippery 
slope right to our front door as members of a private sector union. And 
eventually there will be a knock at the door. Conservative leader Tim Hu- 
dak already has plans to bring American style “Right to Work Legislation” 
to Ontario. We must educate ourselves and others on these continual 
attacks towards unions and hardworking members like you who want to 
collectively bargain fair compensation in exchange for our labour. 

In closing on behalf of the Education Committee, I would like to ex- 
tend best wishes on a safe and well earned holiday season and a pros- 
perous 2013. Take the time to relax, spend time with the ones that mat- 
ter. You have earned it. 

In Solidarity. % 
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This year CAW Local 222 was fortunate {© 
to have two winners of CAW bursaries. 
Alana Seifried, pictured at left with 

her father Scott (electrician at GM), 

won the Tom Pickford Bursary. 

Alana is studying nursing at Queen’s 


| = CAW Local 222 Bursary Winners 


University. The second winner was 
Eric Flim, pictured at right with his 
father Glenn (material handling at 
GM). Eric won the Bud Jimmerfield 
Bursary. He is studying engineering 
at the University of Toronto. 
Congratulations and best of luck in 


your studies to Alana and Eric from 


CAW Local 222! 
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Two New Workplaces Vote To Join The CAW 


-— continued from page 33 


It is ironic that no union could go near these 
workers for fear of a raiding charge against 
another CLC affiliate. LIUNA displaced OPSEU’s 
bargaining unit when they signed a voluntary 
recognition agreement with the employer. 
The rights of a union that the workers never 
asked for were placed above their own. The 
CLC needs to apply its new protocol more ef- 
fectively and not allow situations like this to 
happen again. 

The workers took the extraordinary step 
to decertify LIUNA. Once they were free they 
contacted us again and asked if we would 
be willing to organize them. We agreed and 
in less than a week we were able to sign up 
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the vast majority. Some people get down on 
our Union and do nothing but criticize. I can 
tell you from the experiences I have with non- 
unionized workers that our Union is still seen 
as leading the way. Given the choice of joining 
any union, the workers at Omni chose us. 

I have rarely seen such determination with 
a group of workers but what happened here 
is fundamentally wrong. If third party workers 
in Ontario had successor rights, none of this 
would have happened. There was a bill that 
proposed to do just that and it had already 
passed second reading. Unfortunately it died 
on the order paper when in a cynical move the 
Liberal government prorogued the legislature. 


DECEMBER 2012 


Politics matter and workers’ rights matter. We 
must redouble our efforts if and when our 
legislators decide go back to work and correct 
this loophole in the law. Isn’t it odd that a gov- 
ernment that legislates teachers back to work 
before they go on strike shuts the government 
down? Where is our mechanism to force the 
government to go back to work? 

As this is the last issue of the year I wish 
you all a safe and happy holiday. I hope that 
you all get to spend some time with your family 
and friends. 

Until the new year, 

In Solidarity. 


We Live In A Society Where We 


Should Support Each Other 


ometimes we let things in life get us 
down and in most cases it is beyond 
our control. Job loss, layoffs, person- 
al sickness or that of a loved one all 
takes their toll in our everyday life. 


But you do not have to look far to see some- 
one that is worse off than you. This is not to 


minimize the situation you are in but more 
so make us stronger. This is why we should 
always take the time to help a friend in need. 
In a lot of cases it is not about money but a 
friendly ear to listen to. No one should feel 
abandoned in society. We often seem to think 
that it is only in third world countries like we 


watch on television and 
other media outlets 
when in fact it could be 
just around the corner 
from where you live. 


os. 
STEPHANIE 


The plight of the ab- } CAW LOCAL 222 
original people who live eee 


John Howard Society Donation 


\\ 


CAW Local 222 President Chris Buckley presents the John Howard Society with a donation from the Local’s 
Social Justice Fund. This donation goes towards providing needy families with a Christmas hamper 
filled with food, gifts for children and winter clothing. Pictured from left are John Howard Society’s new 
executive director Brian Sibley, Chris Buckley, CAW Local 222 Community Services Committee member 
Stephanie Ross and JHS administration representatives Kelly Jackson and Gisele Whalley. 


in the north who do not 
have the basic essentials 
of life such as clean 
drinking water. The children that live in poverty 
in this great country of ours, Canada. We hear 
politicians every day speak about lowering 
taxes as we pay too much but fail to mention 
that lowering the taxes for the rich is on the 
backs of those that desperately need the social 
programs we have today and funding to sup- 
port them. Have we become a society of “me” 
and no one else matters? I should hope not. 

It is the holiday season once again and 
on behalf of the CAW Local 222 Community 
Services Committee, we wish you all the best 
for a Merry Christmas and a prosperous new 
year. Our Local’s Social Justice Fund supports 
the John Howard Society and their Christmas 
Hamper Fund plus 13 Durham Region food 
banks. We also give thanks to all individuals 
who have contributed at this time of year. Even 
if it is a small amount it makes such a differ- 
ence in the lives of those who you may not 
realize need your help. 

In Solidarity. 


COMMITTEE 
CHAIRPERSON 


Family Movie Nights Successful 


he CAW Durham Regional Environment Council (DREC) suc- 
cessfully hosted two free family nights showing the Dr. Suess 
movie, The Lorax. 
We are thankful for the support received from the CAW Local 
222 and CAW Local 1090 Executives for the use of their union 
halls for hosting these events. We especially thank the custodial staff for 
cleaning up after us. The CAW DREC volunteers who came out to help 
deserve a big thank you: Steve and Jack Conway, Jesse Forbes, Mary Sue 
Hill, Terry Howell, Tammy Schoep and Eric Wiggans. The kids enjoyed 
the free popcorn and drinks. The Local 1090 folks treated us to hot 
dogs and chips donated to the Local from Sobeys. Each parent took 
home copies of the 52-page CancerSmart Guide which will assist them 
to prevent cancer amongst family and friends. Be sure to attend one of 
the upcoming movie nights. Your children or grandchildren and you will 
have a great time. 

I’m honoured to be asked by the CAW Education Department to be a 
guest speaker for four different education programs throughout the year. 
The presentations mainly consist of discussing CAW DREC environmental 
activism and our community outreach with a strong labour perspective. 


It’s refreshing to see that our initiatives are helping 
to inspire other CAW activists to take action on en- 
vironmental issues. We are presently assisting some 
Sisters and Brothers at CAW Local 1285 in Bramp- 
ton to start up a new CAW Environmental Council 
for their region’s locals. We will support them 100 
per cent as they grow and learn how rewarding it 
is to help your membership and community. 

We have picked April 22/13 as our $50 Rain 


DURHAM REGIONAL 


Barrel pickup at the same location as the last four abet il 
sales, the CAW Local 222 Union Hall, 1425 Phillip PRESIDENT 
CAW ENVIRONMENT 


Murray Ave, Oshawa,. The barrels need to be or- 
dered online ahead of time as before from www. 
rainbarrel.ca/oshawa. Please help us spread the 
word. Thank you for all your continued support. 

Please feel free to contact me if you have any questions. For GM in- 
plant issues, please call at 905-644-4930 Mondays (days only), mike 
radio 1374 or email dave.renaud@gm.com or for outside issues, home 
905-404-1279 Dave.Renaud@rogers.com. 


REPRESENTATIVE 
GM AUTOPLEX 
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The following is from the Centre for 
Addiction and Mental Health in To- 
ronto. 

What Is OxyContin? 

OxyContin (Oxy or OC on the street) is a 
time-released pain medication. It was developed 
in 1995 for people needing around-the-clock 
pain relief, so they don’t have to take pills as 
often. OxyContin contains oxycodone, which is 
an opioid drug, like morphine, codeine, heroin 
and methadone. Oxycodone is the same opioid 
that’s in Percocet, Oxycocet and Endocet. 

What's the difference between Percocet 
and OxyContin? 

Both Percocet and OxyContin relieve pain, 
but while Percocet gives relief for about five 
hours, the effects of OxyContin last for about 
12 hours. Percocet contains five milligrams 
of oxycodone, which is all released when the 
pill is taken. Percocet also contains aceta- 
minophen (the drug in Tylenol), which makes 
people sick if they take a lot of it. 

OxyContin doesn’t contain acetaminophen. 

It is pure oxycodone in amounts much lar- 
ger than in Percocet. In Canada, OxyContin 
pills come with 10, 20, 40 or 80 mg of oxy- 
codone. Just one OxyContin can have the same 
amount of oxycodone as 16 Percocet. 

With OxyContin, only part of the oxycodone 
is released when the pill is taken. The rest of 
the oxycodone has been coated so that it is 
released into the body slowly. This is how Oxy- 
Contin relieves pain for so many hours. 

What will taking OxyContin do? 

When taken as prescribed, OxyContin is safe, 
but when it is taken in other ways, it can be very 
dangerous. The problems start when people 
looking for a “rush” get around OxyContin’s 
slow release of oxycodone by crushing or 
chewing the pill. When OxyContin is crushed or 
chewed, all the oxycodone is released at once, 
as happens with Percocet. But with OxyContin, 
there is much more oxycodone, and no aceta- 
minophen to make you sick if you take a lot. 

When you take OxyContin without a pre- 
scription or not as prescribed, you could: 
© Overdose. Signs of overdose include diffi- 

cult or slow breathing, and extreme sleepi- 

ness. The risk of overdose increases if you 
take OxyContin with other opioids, alcohol 
or tranquillizers. An overdose of OxyContin 
can lead to brain damage or death. If you 
think someone has overdosed on OxyCont- 

in, call 911! 
© Get hooked. If you take OxyContin regularly 

to get high, soon it gives you less and less 

pleasure. And if you stop taking it, you go 
into withdrawal and feel terrible. Before 
long, getting the drug to avoid sickness 
takes over your life. How long it takes to 
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SUBSTANCE ABUSE REPRESENTATIVE’S REPORT 


OxyContin: Straight Talk 


reach this point varies from person to per- 

son, but it can be quick. 

Feel lousy. Apart from withdrawal sickness, 

taking OxyContin can have side-effects such 

as constipation, sexual problems, swelling, 
nausea, sweating, itching and sleepiness. 

© Get infected. Injecting OxyContin has the 
same risks as injecting heroin — people 
who share needles can get HIV, hepatitis 
and other life-threatening infections, or 
they can infect other people. 

© Get busted. Just having someone else’s Oxy- 
Contin is a crime — you risk arrest, convic- 
tion and a criminal record. 

@ Make things worse. Taking OxyContin to 
“self-medicate” for physical pain or to numb 
emotions only adds to your problems. Oxy- 
Contin seems to make things better at first, 
but once you’re hooked on it, your life will 
be much worse. Covering up what you’re 
feeling with OxyContin prevents you from 
dealing with your problems, and gets in your 
way of finding help when you need it. 

If I take OxyContin that isn’t prescribed 
to me, I’m only hurting myself, right? 

Wrong. Buying OxyContin on the street gives 
money to people who commit crimes. They 
may steal OxyContin from drugstores or from 
family members or others who are ill, or may 
sell OxyContin that was prescribed to them. 
Prescribed OxyContin is often paid for with tax 
dollars or by private health insurance. Buying 
OxyContin that was prescribed to someone and 
paid for by our health care system, is a gross 
mis-use of money intended to be spent on 
medication for genuinely sick people. 

The effects of OxyContin make it harder to 
drive or operate machinery safely. If you drive 
a motor vehicle after taking OxyContin, you 
are more likely to crash. 

How do I know if I’m hooked on Oxy- 
Contin? 

If you take OxyContin every day, your body 
will get used to the drug. You may be hooked if: 
@ You need to take more and more OxyCont- 

in to get the same effect 

@ You have withdrawal symptoms — such as 
shakes, cramps, vomiting, muscle pain, 


TOM 
PFLANZER 
SUBSTANCE ABUSE 
REPRESENTATIVE 


trouble sleeping and agitation — if you stop 

taking OxyContin all at once 

© You spend so much time and money get- 
ting OxyContin that you don’t take care of 
important things in your life 

@ You keep using OxyContin despite the 
problems it causes in your life. 

If these things happen, you will probably 
need help getting off OxyContin. 

What should I do if I can’t stop taking 
OxyContin? 

There is help! A doctor can prescribe medi- 
cation to help ease withdrawal. You can with- 
draw from OxyContin at home or, if needed, in 
a withdrawal centre. After withdrawal, you can 
get help to keep you from going back to using 
OxyContin (relapsing), through group support, 
counselling or a stay at a drug treatment cen- 
tre. Staying off all other mood-altering drugs 
(including alcohol) is important in preventing 
relapse. People who relapse over and over, and 
who don’t have success with other treatments, 
may need methadone maintenance treatment. 

If you decide you need help, you can call 
your CAW/GM substance abuse representa- 
tive Tom Pflanzer: office 905-644-3723 (no 
voice mail); pager 1-800-361-6793 PIN 3723, 
home 905-914-6560. 

For workplaces other than General Motors, 
talk to your Employee Assistance Program rep- 
resentative or to find assessment and treatment 
services in your community, try the following: 
@ Call the Ontario Drug and Alcohol Registry 

of Treatment (DART) at 1-800-565-8603, 
or look online at www.dart.on.ca. DART 
keeps a database of every addiction treat- 
ment service in Ontario and offers tele- 
phone referral information. 

@ Talk to your doctor. Some doctors may be 
able to provide treatment, but most will 
refer you to a specialized treatment service. 

© Visit a community health centre; the staff can 
provide you with advice and information. In 

Oshawa call the Oshawa Community Health 

Centre, 115 Grassmere St., Oshawa, ON L1H 

3X7, 905-723-0036, website www.ochc.ca. 

@ Look in the Yellow Pages under “Addic- 
tion” to find your local referral service. 


SUBSTANCE ABUSE REP 


When you decide you need help, and want a referral for counselling, 
please call your CAW/GM substance abuse representative 
Tom Pflanzer: 


office 905-644-3723 (no voice mail); 
pager 1-800-361-6793 PIN 3723, home 905-914-6560. 
Tom can then refer you to the appropriate 
alcohol and drug addiction counsellor for your situation. 
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Stress Tree service. 
It’s the Mills way. 


John, 
Grand Master Technician 
Proud CAW Local 222 Member 


See us for Great Prices on 
Winter Tires & Steel Wheels 


Free Ist Year Storage 
with Tire Purchase! 


e Sales ¢ Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 


m i] Ww) GMce 905-436-1500 
] §-—_____ a 1-866-874-4555 


www.tnillsbuickgme.com 


ow, what a busy year 2012 was 
for Recreation events. Between 
the Local Committee and the 
National Council, we put on 14 
events this year. Both commit- 
tees’ members worked hard and gave up their 
free time (weekends) for these events. 

I would like to thank the CAW Local 222 
Recreation Committee members and South 
Eastern Ontario Recreation Council (SEORC) 
members for their dedication. I would also 
like to specially thank Brother Steve Hunter. 
Between the two of us we were swamped with 
paperwork, emails, phone calls, respond- 
ing to calls from the answering machines, 
permits, many days and evenings were sac- 
rificed. Steve and myself might have taken on 
a little too much this year, but we made it 
through. 


Super Bowl Party 
Our next CAW Local 222 Recreation event 
will be the Super Bowl Party at the CAW Local 


RECREATION COMMITTEE CHAIRPERSON’S REPORT 


Recreation Knocked ’Em 
Out Of The Park This Year 


222 Union Hall. This party gets bigger every 
year. Game day is Sunday, Feb. 3/13. This event 
is open to friends and family. Bring a group, as 
prizes are given out to all. Last year some of the 
prizes included a trip for two to a Caribbean 
destination, 32” HD LCD TY, football jerseys 
and many other excellent giveaways. The cost 
is only $20 in advance, $25 at the door. Roast 
beef dinner and game snacks are included. 
Doors open two hours prior to kick-off. Tick- 
ets are available from Recreation Committee 
members and at the front desk at the Hall. 


SEORC 

CAW Local 222 brought home the hard- 
ware from this year’s National Hold ’Em Poker 
Tournament, held at our Union Hall and host- 
ed by SEORC, with seven of the top 10 players 
from Local 222. Brother Gary Owens of CAW 
Local 222 battled at the last table to become 
our National Champion. Congratulations to 
all players: 2nd Ken Rusnak L195; 3rd Mike 
Dalton L673; 4th Terry-Lynn Leahy-Lafrenier 


COMPARE 
BEFORE 
YOU BUY 
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@ VISION PLANS 
ACCEPTED 

e@ EYE 
EXAMINATIONS 


ARRANGED 


e@ SENIORS 
DISCOUNT 


905-579-6411 © "© 


375 Bond St. W., Oshawa (Between Park & Stevenson) 
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and Wheelchairs, Durham Medic 


DEAN 


HOWSE 
11996; 5th Ted Chirila canilocae _ 
1222; 6th Ken Jorgen- Cee 


sen L222; 7th Duncan 
Dunham L222; 8th Paul 
Adams 1222; 9th Walt Tarasewicz L222; 10th 
Paul Hulaj L222. 

Thanks to all the support staff at the Union 
Hall for their behind-the-scenes support, 
Eileen, Dorothyanne, Marlene, Karen, Derek, 
Al, Gary and especially President Chris Buck- 
ley and Financial Secretary Dale Millson. With- 
out you our events couldn’t happen. 

Merry Christmas to all Brothers and Sis- 
ters from the Local 222 Recreation Commit- 
tee: Dean Howse, Steve Hunter, Frances Ber- 
ney, Ron Winterink, Mark Petre, Tom Kelly, 
Paul Kelly, Ryan Vandermeer, Todd Bidwell, 
Dave Donaldson, Corina Sheppard, Kevin 
O’Shea; and for SEORC, Steve Hunter, Dean 
Howse, Mike Singh, Corina Sheppard. Have 
a safe and happy holiday. See you in the New 
Year. 


CHAIRPERSON 


Sometimes you just need a product for a short 
period of time. From Crutches and Canes to Scooters 


| has a complete 


line of Rental Products 


Like us on facebook 


242 King Street East, Oshawa 
905-728-1112 | www.durhammedical.ca 


Contact store or complete detats. 


Blackhawks Lead Standings 


he season is approaching the halfway 

point and it’s starting to look like déja 

wu all over again with the Blackhawks 

atop the standings, but the upstart 

Sabres are putting the pressure on by 
playing a solid all-around game and leading 
the league in offence. 

A couple of trades were made to try to even 
out some of the rosters, giving the Capitals 
a little more youth and speed and filling a 
couple of specific needs on the others. Due to 
the CAW2HL policy which states a player can 
only be traded once per season, Steve “Suit- 
case” Thibodeau remained a Blackhawk. 


Oct. 15/12 
@ Bruins 5, Capitals 3 

Bruins: B. Emerson 2G 2A, G. Beedham 3A, 
D. Semenuk 1G 1A, T. Harris & S$. Ward 1G 

Capitals: L. Mercier 2A, R. Craggs, J. Rob- 
inson & K. Bickle 1G, J. Deboo, D. Howse & R. 
Felgemacher 1A 
@ Blackhawks 7, Sabres 5 

Blackhawks: R. Leger 3G 4A, B. Corriveau 
2G 4A, M. McConnell 1G 2A, J. Bodnar 1G 1A, 
S. Thibodeau & A. Ross 1A 

Sabres: T. Pohjolainen 2G 2A, J. Simpson 
1G 2A, J. Wheeler 2A, C. Caldwell & M. Rafuse 
1G, B. Henry & S. Wood 1A 


Oct. 17/12 
@ Sabres 6, Bruins 5 

Sabres: T. Pohjohlainen 2G 2A, S. Wood 1G 
2A, S. McKenna 2G, C. Olmstead 1G 1A, M. 
Rafuse 2A, C. Caldwell, B. Henry &J. Simpson 1A 

Bruins: J. Barry 1G 2A, K. Peel 2G, B. Emer- 
son 1G, G. Beedham, C. Blanchet, L. Coady, T. 
Harris & S. Ward 1A 
@ Blackhawks 9, Capitals 4 

Blackhawks: R. Leger 2G 4A, B. Corriveau 
2G 3A, K. Henry 2G 1A, M. McConnell & J. Col- 
acicco 1G 1A, J. Bodnar, A. Ross & S. Thibo- 
deau 24, E. Fidelino 1G 


SHIFT TWO HOCKEY LEAGUE REPORT 


Capitals: R. Craggs 2G, L. Mercier & S. 
Allen 1G 1A, J. Robinson & M. Albrecht 2A, 
T. Kelly 1A 

Congrats to Ed Fidelino on his first goal in al- 
most a dozen years, it’s been a long time coming! 


Nov. 5/12 
™ Sabres 6, Capitals 1 

Sabres: J. Simpson 2G 2A, B. Henry 7 T. 
Pohjolainen 2G, G. Hinchey 2A, R. Spence, K. 
Sanders, C. Olmstead & S. Wood 1A 

Capitals: R. Craggs 1G, M. McConnell & M. 
Albrecht 1A 
@ Blackhawks 5, Bruins 3 

Blackhawks: B. Corriveau 3G 1A, D. Law- 
son & R. Leger 1G 2A, K. Henry 2A 

Bruins: G. Beedham 2G 1A, L. Coady 2A, K. 
Bickle 1G, S. Ward & T. Harris 1A 


Nov. 12/12 
@ Blackhawks 5, Capitals 3 

Blackhawks: B. Corriveau 3A, R. Leger 2G 
1A, D. Lawson 1G 1A, N. Granato & J. Bodnar 
1G, J. Barry & K. Henry 1A 

Capitals: R. Craggs 1G 2A, D. Howse 26, S. 
Allen 2A, B. Korreck & C. Scott 1A 

Dave Lawson’s empty netter with 1.6 
seconds on the clock seals the deal and snaps 


Standings w 
Blackhawks D) 
Sabres 4 
Bruins 3 
Capitals 1 


Top Scorers G 
Ron Leger (Blackhawks) 16 
Blaine Corriveau (Blackhawks) 9 
Tom Pohjolainen (sabres) 12 
Brad Henry (sabres) 11 
Gary Beedham (Bruins) 

Kevin Henry (Blackhawks) 

Scott Wood (sabres) 

Chris Olmstead (sabres) 

Brick Emerson (Bruins) 

Rick Craggs (capitals) 


at 
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the Capitals’ winning 
streak at one game. 
= Bruins 7, Sabres 4 
Bruins: B. Emer- 
son 1G 4A, D. Semenuk 1G 2A, K. Peel 2G, G. 
Beedham & S. Ward 1G 1A, K. Bickle 1G 
Sabres: C. Olmstead 3A, T. Pohjolainen 2G, 
G. Hinchey 2A, J. Robinson & B. Henry 1G, S. 
Wood 1A 
Sabres completely fall apart against Bruins’ 
late game onslaught. 


Nov. 14/12 
= Bruins 5, Blackhawks 3 

Bruins: K. Bickle 2G, L. Coady 1G 2A, G. 
Beedham & T. Harris 1G 1A, K. Peel 2A, C. 
Bickle, D. Semenuk & B. Emerson 1A 

Blackhawks: R. Leger 2G, B. Corriveau 2A, 
J. Bodnar 1G, D. Lawson & N. Granato 1A 
= Sabres 8, Capitals 3 

Sabres: B. Henry 4G, S. Skene 4A, S. Wood 2G 
2A, C. Olmstead 1G 2A, J. Robinson 2A, G. Hin- 
chey 1G, S. McKenna, J. Wheeler & K. Sanders 1A 

Capitals: R. Felgemacher 2A, J. Deboo, 
R. Craggs & M. Albrecht 1G, C. Caldwell, D. 
Howse, B. Korreck & C. Scott 1A 

The Caps sure mailed it in this time. Grant 
Hinchey scored for the Sabres to break a 
slump going back to last season. I guess any- 
one who has a long scoring drought just needs 
to shoot against the Capitals weak goaltending. 

I am trying to organize a collection of used 
hockey equipment at the CAW Local 222 Union 
Hall from Jan. 7-18/13 to benefit people in the 
community or wherever there is a need. All 
sizes will be welcomed so if you or your child 
gets some new gear for Christmas please con- 
sider contributing your old stuff to someone 
who would love to play but doesn’t have the 
means to make it happen. You can call me at 
905-697-9312 for further information. 

Until next time, keep your head up and 
stick down! 


Dr. Bryant’s new office is now open! Dr. Bryant has been practicing 
Optometry in Oshawa for 6 years. He is welcoming patients of all ages for eye 
examinations during the following office hours (Remember, your GM benefits 
will cover $85.00 towards your eye exam, and can be directly submitted by 


our office): 


OFFICE HOURS: 


Monday-Wednesday 9 am 
Thursday 10 am 
Friday 9am 
Saturday-Sunday — Closed 


-6pm 
-9pm 
-2pm 


We provide eyeglasses prescriptions, eyewear 
(glasses and sunglasses), laser surgery co- 
management, contact lenses, pediatric eye 
care, digital retinal photography, and eye 
disease diagnosis and management. 


For more information or to book an appointment, please stop by our new 
office at 500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), 
or book an appointment online at www.DrMichaelBryant.com. 
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e are into the second month 
of the schedule and most of 
the games have been close. All 
the teams look pretty even this 
year. 


Oct. 23/12 
# Ontario Motor Sales 2, 

Bittmore Bar & Grill 1 

Ontario Motor Sales: Brian Myles 2G, Larry 
Slade 2A, John Macleod 2A. 

Bittmore Bar & Grill: John Wheeler 1G, 
Don King 1A and team rep Myron Wijtowych 
1A. 
= Bond Optical 10, Ice Sports 3 

Bond Optical: Brad Henry 4G 2A, Dennis 
Jacobs 3G 2A, Dan Semeniuk 2G 1A, team rep 
Steve Wilson 1G 2A, Tom Pohjolainen 64; Jeff 
Baird 2A, Bob Taylor 3A, Shaune Aylesworth 
1A. 

Ice Sports: John Skwadachevsky 1G, Rick 
Gregg 1G, Rick Weiler 2A, Larry Cody 2A, Dean 
Howse 1A, Grant Hinchey 1G, Steve Allen 1A. 


Pain Free Feet 
Money Back Guarantee 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


Teams Look Fairly Even 
In Season’s Early Weeks 


@ Durham Medical 6, 

ListenUp! Canada 2 

Durham Medical: Steve Skene 2G 2A, 
Chris Michelson 1G 2A,Will Smit 1G 1A, Tim 
McGuigan 1G, Moe Cascanette 1G, Steve 
Mullen 1A, Phil Jewel 1A and team rep John 
Deboo 1A. 

ListenUp! Canada: Team rep Chuck Bick- 
le back from cutting grass led the team with 
1G 1A, Gerry Snowden 1G, Dave Comeau 1A, 
John Whiteman 1A, Brick Emerson 1A. 


Oct. 25/12 
@ Bittmore Bar & Grill 7, Bond Optical 3 
Bittmore Bar & Grill:Blain Corriveau 2G 
2A, newcomer Jeremy Snowden 2G 2A, Terry 
Roy 1G 2A, Don King 1G, Todd Harris 1G 1A, 
Andy Bahor 1A, Brian Koreck 2A, Steve Rey- 
nolds 1A, John Wheeler 1A. 
Bond Optical: Steve Wilson 1G 1A, Dennis 
Jacobs 1G 2A, Brad Henry 1G 1A. 
Ontario Motor Sales 6, 
Durham Medical 3 


Green Shield Provider 


] 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


2F Tremont Dr. 
St. Catharines 
905.641.1933 


191 Bloor St. E. 
Oshawa 
905.720.0783 


40 © THE OSHAWORKER 


¢ Spray-on truck 


bedliners that mold 


Standings w 
Ontario Motor Sales 4 
Bond Optical 4 
Bittmore Bar & Grill 4 
Durham Medical 2 
ListenUp! Canada 1 
Ice Sports 1 


Ontario Motor Sales: Brian Myles 2G 2A, 
Larry Slade 1G 1A, Rick ‘Mad Dog’ Burgess 1G 
1A, Rodney Boone 1G, Dave Lawson 1G, John 
Macleod 3A, Brent Barkwell 1A. 

Durham Medical: Steve Skene 1G 2A, Chris 
Michelson 1G 1A, Tim McGuigan 1G 1A, Mike 
Golding 2A. 
= ListenUp! Canada 4, Ice Sports 2 

ListenUp! Canada: Brick Emerson 2G, Leo 
Mercier 1G, Chris Olmstead 1G 1A, Kevin Bea- 
ton 1A, Gerry Snowden 2A, Rick Powers 1A, 
Gary Beedham 1A. 

Ice Sports: Dean Howse 1G, Steve Allen 1G, 
Grant Hinchey 1A, John Skwadachevsky 1A, 

see TEAMS - page 41 


LINE-xX 


SPRAY-ON TRUCK BEDLINERS 


LINE-X Durham 


No appointment walk in service 


to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

* Permanently seals 
out rust & corrosion 

¢ Adds value to your 
vehicle 

* Custom coating 
solutions | 


* Light Industrial fy 


Coatings 
* Rust Proofing 
¢ Truck Accessories 


Serious Protection. 
Killer Looks. 

#1 in Customer 
Satisfaction 


DECEMBER 2012 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 
Serving the Durham Area 


www.LineX.ca ig > Ha 


Teams Look Fairly Even In Season’s Early Weeks 


— continued from page 40 
Goalies 


Tom Haraj (Bittmore Bar & Grill) 
Claude Blanchet (Durham Medical) 
Dave Hutcheson (Bond Optical) 
Al Aylesworth (ListenUp! Canada) 
John Perrault (Ontario Motor Sales) 
Dave King (Ice Sports) 


Scoring Leaders 


Brian Myles (Ontario Motor Sales) 
Brad Henry (ond optical) 

Tom Pohjolainen (Bond optical) 
Dennis Jacobs (Bond Optical) 
Larry Slade (ontario Motor Sales) 
Geordie Oliver (ontario Motor Sales) 
Steve Skene (Durham Medical) 
Steve Wilson (Bond Optical) 

Rick Weiler (ice sports) 

Chris Michelson (Durham Medical) 


spare Kevin Scott 2A. 

After these 12 games I noticed the visiting 
teams won eight games, lost two and tied two. 
Way to go. We had Rodney Boone go to the 
hospital this week but all is okay. 


Oct. 30/12 

= Durham Medical 8, Ice Sports 2 
Durham Medical: Steve Skene 3G 1A, Steve 

Mullen 2G 1A, Moe Cascanette 1G 2A, Tim Mc- 


Guigan 1G 1A, Phil Jewel 1G 1A, Chris Michel- 
son 2A,Will Smit 1A, Mike Golding 1A. 

Ice Sports: Rick Gregg 2G, Dean Howse 2A, 
Hank Myers 1A, Ray Beenen 1A. 
= Bond Optical 8, Ontario Motor Sales 5 

Bond Optical: Brad Henry 3G 1A, Dan 
Semeniuk 2G 2A, Shaune Aylesworth 1G 1A, 
Dennis Jacobs 1G 1A, Steve Wilson 1 (lucky) G 
1A, Bob Taylor 2A, Tom Pohjolainen 4A. 

Ontario Motor Sales: Brian Myles 2G 1A, 
Rick Burgess 1G 1A, Geordie Oliver 1G 2A, 
Larry Slade 3A, Brent Barkwell 1A, John Mac- 
leod 1G 1A, Bobby Clark 1A. 
@ Bittmore Bar & Grill 4, 

ListenUp! Canada 2 

Bittmore Bar & Grill:‘Team rep Myron 
Wijtowych 1G 1A, Blain Corriveau 1G, Terry 
Roy 1G, Don King 1G 1A, Todd Harris 1A, John 
Wheeler 1A. 

ListenUp! Canada: John Whiteman 1G, 
Chris Olmstead 1G, Brick Emerson 1A, Leo 
Mercier 1A. 


Nov. 1/12 

™ Ontario Motor Sales 7, Ice Sports 6 
Ontario Motor Sales: Brian Myles 2G 2A, 

Geordie Oliver 2G 1A, Ron Leger 3G, Bobby 


Come to ListenUP! Canada first! 


¥ Local 222 CAW Workers who are eligible for insurance-related benefits 


pay SO out-of-pocket cost for select hearing aids and receive batteries for 3 years. 


v Every day, all year round, we have hearing aids starting as low as $995. 


v¥ We guarantee we'll beat anyone else’s prices by $50. 


Clark 1A, Larry Slade 2A, Rick Burgess 1A, 
Rob Nicol 1A, Cam Glazier 2A, Dave Lawson 
1A. 

Ice Sports: John Skwadachevsky 1G 2A, 
Rick Gregg 2G, Rick Weiler 1G 4A, Larry Cody 
1G 2A, Dean Howse 1A, Grant Hinchey 1G, 
Steve Allen 2A, Ray Beenen 1A. 
= Bond Optical 6, ListenUp! Canada 3 

Bond Optical: Steve Wilson 2G, Dennis Ja- 
cobs 1G 2A, Tom Pohjolainen 3A, Tom Kelly 
1A, Bob Ryan 1G, Dan Semeniuk 1G, Brad 
Henry 1G 1A, Shaune Aylesworth 3A. 

ListenUp! Canada: Team rep Chick Bickle 
1G 2A, Jamie Simpson 2G, Leo Mercier 1A, 
Gary Beedham 1A, Kevin Beaton 1A. 

@ Bittmore Bar & Grill 4, 

Durham Medical 2 

Bittmore Bar & Grill: Blain Corriveau 1G 
1A, Steve Reynolds 1G 1A, Jeremy Snowden 
1G 1A, Todd Harris 1G, Brian Koreck 1A, John 
Wheeler 1A, John Macleod 1A. 

Durham Medical: Team rep John Deboo 
1A, Chris Michelson 1G 1A, Steve Skene 1G 
1A, Tim McGuigan 1A. 

At this time I would like to thank all our spon- 
sors for helping out the league. Make sure we 
all use their services. 


v Already wear hearing aids? No matter where you bought them, join our Battery Club and get 3 months 
of batteries for FREE — no purchase necessary! Ongoing, batteries cost just $1.99 a pack! 


With over 100 locations across Ontario, including Scarborough, Ajax, Pickering, Whitby, Oshawa, Peterborough 
and Port Hope, doctors refer more patients to ListenUP! Canada than anywhere else in the province. Call us today 


to schedule your FREE check-up at ListenUP! Canada... 


Over 100 locations across Ontario! 
Toll-free 310-2244 for your FREE hearing test 
www.ListenUPcanada.com 


your hearing aid experts for life!” See store for details. 


(04 ListenUP! 
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BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


ell, it seems that winning the 

first section this season was 

a walk in the park for “The 

Spunky Ones,” made up of 

Debbie Killens, Brandy Ladou- 
ceur, Kelly Dwyer, Rick Merrill and Sharon 
Armour. They had it won the week prior to 
position night and ended up 10 points in 
front of the second place team, when all was 
said and done. Congratulations gang! 

Over the first four weeks covered in this 
article, there were only two 600+ triples 
tossed, but on the fifth week, five of them hit 
the score sheets! What happened? Below is 
a list of all seven: 

Rick Wilkes 266+206+213 (685, only 
15 off a 700!); Bill Guard 21442214211 
(646), 167+202+244 (613); Tianna Gh- 
ersini 180+258+202 (640), Paul Tade- 
son 233+190+192 (615), 192+234+187 
(613); Jon Mitchell 225+201+189 (615). 

The 500+ triples rounded out at an im- 
pressive total of 72 for the five weeks, while 
the 200+ games were much harder to come 


by with only 58 of them being recorded for 
the same time frame. 

On Oct. 27th, Debbie Rowan had two 
gutter balls in the eighth frame of her first 
game, but on the same night, Tony Cassar 
thought he’d throw his hat into the ring by 
duplicating the feat in the third frame of his 
second game. For now Tony, the gutter ball 
trophy is all yours! 

As of Nov. 8th, the five-pin pot sits at 
$102. Heading the pack at present is Bruce 
Charlton, with eight whiffs, followed closely 
by Brandy Ladouceur, with seven, along 
with Laurie Summers and Joe Stevens, with 
six each. There’s a long way to go, so don’t 
despair folks, anything's possible! 

We saw a lot of difficult spares converted 
as well: 

Brian Gabona 3-10; Elaine Howatt 3-10 
(twice), 5-7; Debbie Rowan 5-6-10; Buck 
Thompson 3-4-6-7; Carl Kemp 3-10; Jon 
Mitchell 6-7, 1-2-8-10; Rick Merrill 5-7-9; 
Sierra Guard 1-2-4-10; Tony Cassar 4-7-10; 
Bob Kitchen 4-10, 5-10 (twice); Michael 


Law 4-7-10, 3-10; Shar- 

on Armour 6-7-10; Lina 

Law 3-10; Don MackKin- 

non 2-6-7-10; John 

Cunningham 4-5-10; 

Cal McComish 3-7; 

Paul Tadeson 1-2-6- 

8-10; Jonathan Mac- 

Donald 5-7; Rob Mc- 

Holm 5-10; Janice MacDonald 5-10; Vince 
Greco 2-7; Gary Jeffrey 6-7-10; Owen Lund 
5-7. Impressive bowling folks! 

I think we have a couple more new bowl- 
ers on the scene, but could still use a couple 
more. Try your best to do some arm twist- 
ing, if there might be someone you know 
who shows a little interest in coming out. 

I hope all of you have a good Christmas 
holiday season and I’m looking forward to 
another great evening of no-tap fun at our 
annual Christmas bash for Shift #1. 

Until the next time, good bowling, and 
watch out for those five-pins! 


TWO CONVENIENT LOCATIONS TO SERVE YOU BETTER 


Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests 
available 


V All Makes of 
Hearing Aids 


J Batteries and 
Repairs 


J Specialized 
Earplugs and 
Swimplugs 


a 
i 


? 9 


("A 


V Licensed Audiologists to provide complete hearing evaluations 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 
and services 


J Ample Parking on 
premises 


J Saturdays available 
by appointment 
at our Courtice 
location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E., Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2, Courtice, ON 
905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 
www.oshawaclinic.com 
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CAW FIVE PIN BOWLING REPORT 


CAW 5-Pin Bowling League 


Imost three months into the season and the pins are fall- 

ing, well all but the corner pins; or maybe it’s just me. Yeah 

it’s just me. Once again we will be hosting the CAW Na- 

tional Tournament, run by Les MacDonald, on Feb. 24/13 

at NEB’s Fun World. Men’s, Ladies’ and Mixed Teams are 
needed. You will need to confirm your entry by the end of January so 
Les can book the lanes. More details to follow. 

Dates to remember for all bowlers: Hi-Lo 2nd Section Feb. 1/13 to 
March 1/13. Play-offs are on March 24/13 and our year-end Banquet 
is on April 6/13. We are still looking for new bowlers, so spread the 
word or just show up on a Friday night from 6:00 to 6:15 p.m. at 
NEB’s Fun World on Wilson Rd. N., Oshawa, just south of Taunton Rd. 

To all bowlers and their families, here’s wishing you all a Merry 
Christmas and a safe and Happy New Year from Belinda, Gail, Steve, 
Harry and the shy one, me, Paul. 

Remember throw them straight and keep them out of the gutter. 


600 CLUB 
Josh Groetelaars 632 
Tom Byrne 634, 682 
Steve Bell 636, 670 
John Van Hemmen Jr. 658, 683 
Gord Langley 676 
Henry Chyb 613, 609 
Shawn Ginter 653, 619, 646 


Vickie Terry-Gerrits 634, 633 
John MacDonald 681 

Robert Boyle 601, 630, 636 
Bob Engley 697, 694 

Paul Kelly 601 

Paul Derry 632, 602, 649 
Steve Brackenridge 684, 687 
Leigh Carrigan 696 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
a. 


ambition 


¢ GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


905-438-1688 Located inside 


the Oshawa Clinic 
117 King Steet East, Oshawa 


Harry Langkraer 
John Byrne 
Dave Murray 
Ron Jones 

Gail Mark 
Monte Campbell 
Dave Klein 

Ken Dubeau 
Missy Bouvier 
Gary Henderson 
Don Schaefer 
Rick Marshall 
Nick Derry 
Nicole Williams 
Bob Irvine 

Jeff Groetelaars 
Phil Locke 

Les MacDonald 
Gil Roussy 

Lee Ann Yeo 
Bob Woolley 
Paul West 

Ron Boyle 

Bob Huff 


623, 678 
611, 636 
695, 634 
619, 600 
603, 649, 620 
605 

606 

609 
691, 600 
639, 656 
602 

674 
668, 639 
685, 649 
625, 605 
631 

616 
616, 634 
608, 617 
633, 608 
661 

647 

615 

607 


700 CLUB 


Gary Henderson 
Jim Meikle 
Leigh Carrigan 


Telephone: 905.721.3589 


714 
736, 742 
730 


Santo Chiodo 786 
Josh Groetelaars 735, 759 
John Van Hemmen Jr. 742 
Todd Taylor 704 
Harry Langkraer 751, 771 
Steve Bell 733, 729 
Paul Derry 766 
Greg Buller 755 
Tom Byrne 776 
Bob Woolley 750 
Steve Brackenridge 714, 700 
Randy Maybee 715 
Robert Boyle 751 
Ron Jones 707 
Dan Richards 782 
Wayne Czarkowski 718, 764 


800 CLUB 
Santo Chiodo 828, 826 
Josh Groetelaars 810 
Bob Engley 812 


.n 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 
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Junior Golf League Wraps Up 


Another Successful Season 


he leaves have fallen and that is the sign 
F ' our golf season is over for another year. 
Denise House Donation Once again, the league was a huge 
; 3 —_— success. We have many good mem- 
| ories and enjoyed a lot of good times 
together. All of the golf courses treated us “Ly 
| well, with fantastic rewards and amazing ROB 
hospitality. 

We are looking forward to next year, as | JUNIOR RETIREES’ 
we will be playing at two new courses. Stal ily 

I would like to thank everybody for a 
great season. A special thanks to the Executive Committee for all 
their hard work and dedication, and to those who volunteered their 
time by helping out throughout the season. 

I'd like to take this opportunity to thanks the CAW Family Aux- 
iliary for all their time and effort that makes the banquet a huge 
success. 

In closing, have a safe and happy winter. I hope to see everybody 
next year. Registration will take place April 9/13 from 11:00 a.m. 
to 1:00 p.m. 


Junior Retirees’ Golf League President Rob Small presents a cheque for 
$500 to Melanie Guy, Denise House Volunteer Program Manager. 


PROFESSIONAL 


y 


Meet Audiologist Nav Balsara. .. 
NEARINe ren ers making life sound better for you and your family. 


Services We Offer 

* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 
« Hearing Aids and Assistive Listening Devices 

¢ Prescriptions, Ear Plugs, Service and Repairs 

« Free one year supply of batteries, call us for details! 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


« Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


- No extra charges above your insurance coverage or for family 
members covered under your benefits package 


222 King Street, East, Suite 207 601 Harwood Avenue, South 
Bowmanville (905) 623-1994 Ajax (905) 428-7555 
www.bowmanvillehearing.com www.ajaxhearing.com 


257 Division St., 220 Dundas Street, West, Suite 405 
Cobourg (905) 373-1470 Whitby (905) 666-8000 
www.cobourghearing.com www.whitbyhearing.com 
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WORMER CLAS 


FOR SALE 


Hockey skates, various sizes, boys Bau- 
er, Nike, CCM, Vapor, 952, Easton $20 to 
$50, all in exc. cond. Call: 905-985-2977 


2012 Cruze, loaded, stored, $19,850 
obo. Call: 905-922-3211 


Condo, beautiful view of river, boat dock, 
underground parking, paved parking for 
motorhome, etc. Call: 705-878-3411 or 
705-878-6211 


SnowBear snowplow 82”, with mounting 
bracket, fits most small pickups, Jimmy/ 
Blazers, used 1 season, asking $600 
(new over $1200). Call: 705-689-4 067 


EsTCA 
LOCAL 222 


i Ks 


IFIEDS 


Black Alaskan seal, black Persian lamb 
coats, 3/4 length, size 12-14, $100 ea. 
Call: 705-454-9386 evenings 


Paragon Victoriana Rose china, 12 place 
settings; old records, 45s, 78s; wooden 
stereo record cabinet; exercise bicycle, 
scenic pictures. Call: 905-725-0488 


Dry hardwood, off ground under tarp, 
generous size $275 bush cord; 17 ft wide 
chain harrows, new condition, Cavan 
area. Call: 705-799-6110 


Mig welder, 230v $430; arc welder $200; 
acetylene tanks, size B gauges $350; 
flow meter regulator $100; wheelchair, 
used 1 yr $250. Call: 905-721-0998 


Bell upright piano, antique, asking 
$2,000 obo. Call: 905-728-6088 


Small Toro snowblower, electric, $25. 
Call: 905-728-9041 


Yard Machine snow thrower, single 
stage, new 2010 used twice, runs well, 
$225. Call: 705-324-4833 


2009 Pontiac G5 fully loaded, sunroof, 
81,000 km, $9,000; 2002 28’ Terry Da- 
kota 5th wheel; 2002 Chev HD 250, 
125,000 km, $21,000 for both. Call: 905- 
983-9571 


House, 4 bdrm, 2 bath, fireplace, FAO, 
CA, CV, 2 car insulated garage, work- 
shop, 3 season sunroom, MF laundry, 
Viceroy style. Call: 705-754-9379 


2000 Pontiac GrandAm, good shape, 
$2490. Call: 905-725-9387 


Stihl chainsaw, MS360 Pro, 18” bar, 
$450; splitting mauls, 2 6-lb, 1 8-lb $20 
ea; crosscut saw $25; 10 deadbolt, 5 
keyknob touch pad locks, $45 for all. 
Call: 705-887-1849 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month 
except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month 
except July & August. 


The Oshawa Area Skilled Trades Council meeting 
is held at 3:00 p.m. on the fourth Thursday of 
every month except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month 
except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month 
except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 


WORER 


DEADLINE 


FOR THE JANUARY/FEBRUARY 2013 ISSUE IS 
FRIDAY, JANUARY 18, 2013 AT 4:00 P.M. 


SIFIEDS 


300+ burnt orange ceramic tiles, made 
in Germany, 7 1/2’x3 1/2” $1 ea; glass 
hydro connectors $10 ea; 1948 baby doll 
$100; guitar $75. Call: 905-668-6339 


White leather ladies coat, fur trim, by 
Danier, sz XL, perfect condition, $125 
obo. Call: 905-725-7834 


2004 Seadoo GTX 3 seater, 185 hp, 119 
hrs, trailer/cover inc., $7000, email for 
pictures. Email: andrew.albertini@ hot- 
mail.com 


Snowblower, fits older John Deere 
160/170/180 series lawn tractor, with 
weights, chains, $700. Call: 705-439- 
1513 


4 snow tires, rims for 2001 Pontiac Mon- 
tana van, good cond., $250. Call: 905- 
985-3560 


4 GM snow tires, rims, 16x6.5, 5 hold, 4 
1/2 bolt pattern, 2 seasons old, $100 part 
#x42655. Call: 905-433-7025 


New wooden blinds, white, 38”wx45” 
long, $50; almost new electric oven rotis- 
serie, $150. Call: 905-434-6085 


Hand knit adult, children’s mitts, hats, 
scarves, sweaters, baby sets, blankets. 
Call: 905-576-3193 


5x8 enclosed CargoSport trailer, new 
tires, all lights work, $1500 obo; 16’ 
aluminum boat Trailex trailer, 12” wheels, 
new condition, $950. Call: 905-925-1456 


Obusforme back rest, new, $40; Health- 
craft system to help stand from sitting, 
complete, cost $280 asking $100. Call: 
905-355-2037 


Pioneer car CD stereo, DEH-P3900MP 
$75; Pioneer subwoofers 300w $100; dirt 
bike helmets, $50-$250; shirts $25. Call: 
289-928-2715 


2003 Ski-Doo Legend 600 HO, SDI, 
1100 km, 2 up seats, exc. cond.; 2004 
Toy single carrier trailer, comp. locking 
system, exc. cond., $7600 for all. Call: 
905-728-2128 


Automatic trans for 1975 Buick, 4 speed; 
auto trans for 1984 Olds; 1979 Nova auto 
trans. Call: 905-725-7249 

Viking 5hp snowblower, electric start, 
$100 obo; glass fireplace door $25; sofa, 
loveseat, chair, $150. Call: 905-430-9343 
Bottle of Crown Royal, 40 oz, from Cor- 
byville factory, never opened, original 
packaging, $275. Call: 416-318-1263 
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PLEASE PRINT YOUR AD BELOW: Il 

I 

3. 4. 5. I 

8. 9. 10. ! 

I 

Tihs 12. 13. 14. 15. I 
I 

Wis 18. 19. 20. 1 

Phone #: Name: Serial #: I 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER I 
Your advertisement can be delivered to the CAW Local 222 Union Hall at 1425 Phillip Murray Ave.; | 

L OR by fax to 905-436-9515; OR by email to local222@cawlocal222.com OR online at http:/Awww.cawlocal.ca/222/contact.asp 4 
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We accept a wide variety of insurances, including GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


HEARING HEARING 


OSHAWA BOWMANVILLE 
Oshawa Centre (inside Revere Optical) 127 King Street East (west of Liberty Street) 


(905) 438-0111 (905) 623-6500 


%* Complimentary hearing tests 
* All makes of hearing aids 

* Batteries and repairs 

* Earplugs and swimplugs 

* Ample parking 

* Will not be undersold! 


\ Hear it better See it better! 


Experience the difference that superior quality and 
excellent customer service can make. (& 


COD Revere Optical 
& LOW VISION CLINIC Sy 


(905) 571 -7 321 www.revereoptical.ca 


Oshawa Shopping Centre (Lower Level, beside Chapters) 


%* Eye examinations on premises * Designer frames 
%* Prescription Oakley sunglasses * Lab on premises 
* Large selection of children’s frames > All contact lenses 
* Vision care plans accepted %*& Frame repairs 

* Ample parking % Since 1978! 


ORER CLASS 


Day bed $50, gold frame, with quilt. Call: 
905-436-0792 


Kawai piano, cherry wood, ivory keys, 
perfect condition, asking $2000. Call: 
905-668-7068 


4 snow tires 225-70R16, 1 summer on 
rims 90% tread $450 obo. Call: 905-725- 
5789 


Pastel print loveseat, couch, asking 
$400; 6 chairs, table, black lacquer; 
white Panasonic microwave; 14” TV; 20” 
TV; woodstove; box spring. Call: 905- 
263-8918 


2 truck Winter King snow tires, with rims, 
P235/70R16, almost new, $250 obo. 
Call: 905-728-7146 Albert 


Box trailer, 6x9, new surge brakes, re- 
movable ramp, tailgate, new tires, excel- 
lent for large 4 wheeler, $600. Call: 905- 
213-2630 


Orange, blue Murano bowls $20 ea; pre- 
1950 workbench $50; 3 stamp albums 
$40 obo; British Royal Family collect- 
ibles, best offer. Call: 905-728-0966 


1980s Washburn 12 string guitar model 
D13-12N $325; 1980s Sigma CF Martin, 
Japan model 525-DR7 $350, both w/hard 
case; old banjo $250. Call: 905-623-2611 


4 wicker papasan chairs, black cushions, 
2 matching ottomans, exc. cond. $300; 
32” Sony TV with swivel stand, $100. 
Call: 905-728-6400 


MORTGAGE 4 Ist, 2nd, 3rd Mortgages 


lV] Private Funds Available 


FINANCING @M Poor Credit/Former Bankrupt 


IFIEDS 


2008 Lincoln Mark LT crew cab truck 
4x4, loaded, exc. cond., asking $25,000; 
Whirlpool dryer ultra capacity, 8 cycles, 5 
temp $75 obo. Call: 905-579-3422 


Antique tea trolley server, exc. cond., 
$50 obo; large firebox, 2 keys $25. Call: 
905-242-3036 


Powerglide trannies; TCI starter; drive 
shaft loop; wooden school desk; 327 
exhaust manifolds; snorkel hood scoop; 
turntables; portable reel-to-reel. Call: 
905-721-0723 


Kitchen exhaust fan $25; kitchen wicker 
set, 4 chairs, glass top table $75; 1991 
Corvette convertible, exc. shape, safety 
etc. $9875. Call: 905-433-2085 


2009 Whirlpool washer, needs electronic 
repair, dryer in good condition, front load- 
ers, $500. Call: 905-427-1946 


Cement mixer, heavy duty, electric $250 
obo; jet pump $150; both good condition. 
Call: 905-723-5490 


35 ft grain auger; bale elevator; large 
dryer blower; 434 International tractor; 
Bush Hog snow blower 6 ft. Call: 905- 
263-2089 


A-700 LCD projector, Alumen projection 


and 80 in. screen, speakers, $600. Call: 
905-809-0226 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


M1 100% Financing 
(Still Available) 
©] Self Employed 


Consider a current situation (Mortgage @ 5.0% interest rate, 25yr amortization) 


Balance 


Mortgage $ 160,000 


Payment 
$ 930 


Car loan 


$ 18,000 


$ 540 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


SCOOTERS. & 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 


the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
CAW Local 222. 


$450 find ¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

¢ Aids for Daily Living 

Registered Vendor: 

ADP, VAC and 
Green Shield 


(| Dundas St. E. 
6 


a 
S 
Ss 
5 | Dunlop St. E. H_H 
iz NoFis 
401 


Credit Cards/PLC $ 15,000 
Penalty to break mortgage $ 3,000 $0 


Total $ 196,000 C$1,920 4 


Now consider a potential situation (Mortgage @ 3.09%* interest rate, 25yr amortization) 


Balance Payment 
$ 196,000 $936 

Paid off $0 

Credit Cards/PLC Paid off $0 
Penalty to break mortgage Paid of f $0 

Total $ 196,000 C5936 4 


That’s a MONTHLY SAVINGS of $984 
CALL NOW or Apply Online at www.PrimeRates.ca 


Buying or Selling your home? You can save up to $2500 with our CAW Preferred Realtor Program. 


Mortgage 
Car loan 


Rate subject to change, OAC. 


Jason MacDermid cr, cn 
Mortgage Agent 


MORTGAGE 
: INTELLIGENCE 
Jason@primerates.ca ute 


905-655-9304 «o: 1-377-400-2567 


110 Dunlop Street E., Whitby, ON, L1N 6J8 


Ph. (905) 666-5001 


Toll Free 1-800-465-5028 
— SERVING DURHAM AND SURROUNDING AREAS SINCE 1988 — 
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TD Insurance 


Meloche Monnex 


“My preferred group rates 
saved me a lot of money.” 


— Robert Flis 
Satisfied client since 2009 


See how good your quote can be. 

At TD Insurance Meloche Monnex, we know how important it is to save wherever you can. As a member or retiree of CAW Local 222, 
you can enjoy preferred group rates on your home and auto insurance and other exclusive privileges, thanks to our partnership with 
your organization. You'll also benefit from great coverage and outstanding service. We believe in making insurance easy to understand 


so you can choose your coverage with confidence. 


Get an online quote at 


www.group.tdinsurance.com/cawlocal222 
or call 1-866-296-0888 


Monday to Friday, 8 a.m. to 8 p.m. 
Saturday, 9 a.m. to 4 p.m. 


Endorsed by 


CAW=TCA 
LOCAL 222 


The TD Insurance Meloche Monnex home and auto insurance program is underwritten by PRIMMUM INSURANCE COMPANY. The program may be distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by Meloche 


Monnex Financial Services Inc. in the rest of Canada. 
Due to provincial legislation, our auto insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 


®/The TD logo and other trade-marks are the property of The Toronto-Dominion Bank or a wholly-owned subsidiary, in Canada and/or other countries. 


2001 Honda Shadow 750cc, 32,000 km, 
white and chrome, will certify, $4,000 
obo. Call: 289-355-3420 


Full size piano, bench, good shape, 


needs tuning, $550 obo; vinyl 16’ boat 
cover $25; York barbells, 100 lbs, $25 
set; CB radio, accessories, new $50. 
Call: 905-623-7679 


Sofa, chair, waterfall style by Sears, exc. 
cond., smoke-free home, blue with ac- 
cents, asking $350 obo. Call: 905-579- 
6323 


4x8 box trailer, spare tire & ramp; white 
melamine table; Dolomite walker; Weslo 
treadmill, loaded; 10 ft wood ladder, exc. 
cond. Call: 905-725-8343 


1984 Pontiac Parisienne, as is, for parts, 
$500 obo. Call: 905-571-1384 


® Please Support The United Way.@ 


Full-length mahogany mink coat with 
crystal fox trim; worn 5 times, size MIL, 
cost $8000, asking $2500. Call: 905-725- 
0772 


50’ brown coated chain link fence, 5’ high 
with top pip rail, some hardware, asking 
$50. Call: 905-579-8510 


Snowblower, 10.5 hp Yardworks, 29”, 6 
forward, 2 reverse speeds, electric start, 
good condition, $500 obo. Call: 905-430- 
9630 


1980s Toro Snowmaster 20, runs, needs 
tune-up, $40. Call: 905-576-6020 


Automatic washer $175; electric dryer 
$125; excellent working condition. Call: 
905-728-9203 


Heirloom cedar chest; Christmas tree 
decoration; oil painting 48”x23”; manual 
meat grinder; Sony Wega 27” TV; Rolla- 
tor walker; Melitta coffee maker. Call: 
905-728-2764 


2 snow tires, Winter Claw Extreme Grip, 
215/70R16, less than 2000 km, like new, 
cost $300 asking $150. Call: 905-440- 
4814 


Antique heavy duty Coke cooler, 
42”x26"x36"; Viking 4 burner kitchen 
stove $60; antique jukebox, AMI restau- 
rant style $350. Call: 905-723-9686 


Piano, Sherlock-Manning, full harp, ex- 
cellent sounding board, apt. upright, 
very good walnut cabinet, original owner, 
$550. Call: 905-728-2978 


Wine filter $30; kitchen table w/2 leafs 
$120; aluminum shutters 12”x36” $25, 
12°x36” $35, 12°x84” $45/pr; cement 
tank $25. Call: 905-723-7228 


Variable speed scroll saw, good condition 
$40; 7 old pint sealers, collectibles, $2 
ea.; quantity 1950s 78 rpm records $15. 
Call: 905-728-7810 


1995 Impala SS, green, 128,000 km, 
exc. cond., cert., e-tested, auto, Corvette 
engine, fully loaded, $7500 obo. Call: 
905-668-9623 


CAW/GM UNION 
COUNSELLOR 


For confidential assistance 
and referrals, 


please contact Kim Martin 
at 905-644-1114 or 


by e-mail at kim.martin@gm.com 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


e 2 shuttle service vans for Durham Region including Brooklin 
e Convenient drive through service department 


lepartment fix auto collision centre 
used vehicles 


m...2 Have your vehicle professionally serviced 
= by our team of fellow C.A.W. members! 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY + 905-668-5846 - 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 


Anderson 


Dundas St. E. 


Gus Gus Brown 
Brown U 
N 
EI| E 
w 
D 


OM | Optimum 


USED VEHICLES 


Hopkins St. 
Thickson Rd. 


Canada & 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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AON ean CLASSIFIEDS 


2010 snowblower, 26” $585; Craftsman 
snowblower, 28”, power steering, 357 cc, 
electric start, bought Feb/12, $990. Call: 
905-576-0132 


R&L front fenders, hood, doors, 8 ft box, 
gas tank from 1988 GMC Truck, 2 yrs 
old; propane heaters; 20 gal. parts clean- 
er. Call: 905-442-9534 


1999 Pontiac Transsport ext. van; 2001 
Chev Malibu parts or all, as is; chicken 
brooder, crates; tires P245/70R16, 
P215/70R15, gutted truck camper. Call: 
905-728-7200 


SHA Oa 
DEADLINE 


FOR THE 
JAN./FEB. 2013 


Indoor wicker set, coffee table, 2 love- 
seats, like new, paid $1500, asking $700 
obo. Call: 289-685-3858 


Men’s hockey skates, Bauer Supreme 
7000 sz 9, Easton Lite sz 9, Bauer Su- 
preme 1000 sz 9.5, new condition, $35 
ea. Email: cmb8 @hotmail.ca 


4 BF Goodrich Precept tires, P20/70R15, 
50% worn, $20 ea; oval table 36’x84”; 
40 gal. electric hot water tank, like new 
$75; 4 padded steel bar stools. Call: 905- 
571-4471 


Piano, Heintzman Gerhard; used _ fir 
lumber, 22-10 ft.; 220 commercial shop 
compressor; new car hoist. Call: 905- 
668-6980 


2002 extended cab Chev pickup with 
cap, passes clean air. Call: 905-655- 
4107 


www.cawlocal.ca/222 ...check it out! 


90 unopened McDonalds toys $50; 70 
Burger King, Wendy’s unopened toys 
$30; Bowflex machine $200. Call: 905- 
576-9162 


3 Pirelli Snowsport 215/45R17 $110; 2 
snow Pirelli 205/55R16 $60; 4 Winter- 
mark P125/65R14 $100; Delta 10” mitre 
saw $50. Call: 905-725-6072 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


HRNPA 
eel ENGINES 


MURRAY MKARCHER 


CAMPBELL 
Gl yausreLD 


LAWN-BOY 


3 pe chesterfield set, dark gold w/dark 
walnut wood along arms and bottom, 
$1800. Call: 905-213-7956 


Vintage car clock, timing light, remote 
starter switch, compression gauge, small 
engine sparkplug hole retapping tool, 
helicoil tool, all $50. Call: 905-723-6983 


Gas pressure washer $160; gas leaf 
blower $65; remote golf caddie $550; 
piano $600; sports equipment; power 
tools; tools; best offer. Call: 905-987- 
3161 


5 hp B&S motor; 8 hp snowblower; 8 hp 
B&S generator; Toro snowblower; 10” 
table saw; 10” radial arm saw; 39” wood 
lathe; chisels; 13” drill press. Call: 905- 
623-2622 


Living room set, couch, 2 chairs, pil- 
lows, matching coffee table, oak wood 
construction, mint cond.; galvanized 
fencing parts, top bars, posts. Call: 905- 
728-6165 


WANTED 
To trade or buy, Molson Stanley Cup col- 
lector cards to complete the set. Call: 
905-571-2696 leave message 
General Motors leather jacket, size L or 
XL. Call: 905-349-3869 
Electric typewriter; freestanding adjust- 
able basketball net. Call: 905-728-0663 
2000 Ford Ranger 4x4; 1989-94 Geo 
Metro; 2001-03 Dodge Caravan, all as- 


<M €ODIAK GED Powermase WRU 


Parts, Sales and Service To All Makes 


is, parts/scrap. Call: 905-725-7249 


To swap 2010 Silverado ext. cab bought 
wi/voucher, 2WD, very low mileage, for 
2010 Uplander/Montana purchased with 
voucher of similar value. Call: 905-728- 
9191 at6 a.m. 


ISSUE IS FRIDAY, 
JANUARY 18, 2013 
AT 4:00 P.M. 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


Andrew Springer 
Chiropodist - Foot Specialist 


Dr. S. J. Klein 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain is 
Not Normal 


Glazier Medical Footcare 
1/1 Gibb Street, Oshawa 
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and Associates 
OPTOMETRISTS 


Practising Optometry 
for over 25 years 


New patients are welcome. 
We submit Green Shield directly. 
Call to book an appointment: 


905-576-5444 


We are located at 375 Bond St. W. 
between Park Rd. and Gibbons St. 


Your new house is in the palm of your hand! 


5 8 3.09, 


+) FREE CHEQUING* & 7,500 Choice Reward Points” 


_ A 


ANAK 
. PA OOOOOOR 


Limited Time Only. 


Auto Worken 


Community 
Credit Union 


Branches in Oshawa and Bowmanville 


T: 905.728.5187 TF: 800.268.8771 www.awccu.com 


"OAC Some conditions may apply. Offer may expire at anytime without notice. Rate subject to change without notice. 
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